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This document is the final report of the exemplary project in voca-

tional education entitled Exemplary Project: itreer Oriented EduCation

Project (hereid referred to as the Career Education Project). The pro-

ject was proposed in the Winter of 1972, begun July 1, 1973,wand concluded

June 30, 1976.

The general purpose of the Career Educatioti Project was to implement

career education techniques and strategies in the curricula of Weld Counts,

School District Six, the University,of Northern Colorado College of Educa-

tion, and the UNC Laboratory School. The project office was housed in the

UNC Laboratory School. Personnel from the Laboratory School, District Six,

..and the College of Education have cooperated to achieVe the purposes of the

project. Tharbudgets for each of the three years of the project totaled

approximately $130,000.
:

This eeport is organized in/pix major skctions. The sections, in the

'aggregate), describe and ize the Career Education Project. There is

considerable'overlap among the sections of the report and the placement of

materials within a given section is somewhat arbitrary. The sections are:

1. Problem Area

2. Goals and Objectives

3. Design and Procedures

4. Results and Accomplishments

5. Evaluation

6. Conclusions

5
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The section dealing with problem area summarizes the major needs

which lead to the development of a proposal for.the project. This

if
section draws heavily upon the project proposal.

The section dealing with goals and ,9bjectives of the project presents

the goals and objectives in terms of the actual operation of the prOject.

In other words, it attempts to interpret the stated goals and objectives

in terms of the actual implementation of the project. The goals and
NJ

objectives as originallya.stated in the propotal and subseAuently.modified

in correspondence With the U.S. Office of Education, are reprinted'in the

appendices.

-)

The design and procedures section deals with the organizaiion a the
\. .

project and the Procedures used to accomplish the'objectives of the Career

Education Project. The techniques, strategies, and methods used to implement

careek education in the Kindergarten712 scho of the project and the

College of Education are considered.

The fourth section of the report deals with the results and accomr. ,

. \
plishments 9f the project. It attempts to interpret or assess the prOject

in terms of programmatic achievement, the acquisition of program materials,

and changes in the attitiIea of several populations toward career educatioll.

The evaluation section summarizes previous evaluations of the project

and presents the third party evaluation for 1975-76.: Evaluations have-varied

cOnsiderably in quality and depth. Most have not described the project

effectively in terms of student outputs, however, there are considerable

data with which to interpret the Career Education Project.
(

The final section:represents an attempt to draw tentative conollssions

from the project. .It also statei sev4al recommendations for career

education in UNC and the Greeley schools.

6
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. 4

PROBLEM AREA

The Career Education Project developed betause District Six and Univer-

sity, personnel felt that (1) schools in the Greeley area were not adequately

related to.peoples' careers and lives, (2)Athere was a need for greater

cooperation between schools and the dommunity, (3)
4the focus of schools

. .

- 1
t

,

.

should change, (4) careers involve.all facets of peoples' lives, e.g; social.

economic, and political, and (5) schools should become involved'in.the educe-

Vtion of all students as individuals. ,

Having assumed the need for career education within the Greeley schools

and UNC, the protlosal listed five foci froth policy paper AUTE-V72.10 (Exem-

4

"

plary,Programs in Vocati ( nal Education)
1 which defined somewhat the con-

8ept of career education. The foci are:

4

4

1. Program designed to.increase self awareness of each student,

to,develop in each student favorable a tudes about the 41011r

z

personal, social, And econqmic signié ofikek, and to

assiet each student in developing and practicing(appropriate

,career.decision-Making skills.

2. Programs at the elementary school level designed to increase the

career awireness of students in terms of the broad range.of options

open to them in ihe.world of work:

3. Programs at the junior high or middle school level designed to

provide career orientation and meaningfu1exp1orat9ry eXperiences

for students.

1
The foci are quoted from the project proposal, pp. 4-5.

7
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Iite. Programs at grade levels 10 through 14, designed to provIde job
1.

preparati9n in a wide variety of occupa ional areas, with special

emphasis on utilization of work experiences add cooperative educa-

opportunities for ap students.

5. Programs designed to insure that placement of all existing students

in either: (a) a job, (b) a post-secondary occupational program, or

(c) a baccalaureate program.

The above assumptions relate to the concept of career education. In

addition, seVeral assumptions relating to 'the imPlementation of career

education were made.
2

I. The need for a unified systemmatic effort for disseminating and

implementing tareer-oriented education models after research

and d elopment aCtivities has been completed;

2. The need for visibility of career-oriented education to several

populations: (a) classroom teachers; (b)-studen

munity at large;.

and ( ) com-

3. The need for commitment of teacher education institutips to

train teachers within the philq!!ophical framework of career-

oriented education;

4. The need for programs which include special education programs
-),

in the career-oriented education models; t

5. The need for-identification of carear-oriented curriculum taterials;

6. The need for guidance, counseling, and placement.

2The assumptions are quoted from the project proposal, p. A.
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The first concern,' tor a unified, systammatic effort to disseminate

and iziplement career-orineted education models, was irected primarily

toward organization; people, and materials. Aczng 'potential organi-
/

zational probXems cited that might be encountered implementing career

education ware:

,1110

3

- interim and task force organizational structurea apd linkage'

related issues;

P.- staffing model problems including differences between utilizing

existing staff or recruited staff (internal vs. external staffing);

- continuity of organizational operations and,maintaining expertise

roles

- role'conflict and/the problem of alienation of the school principal;

- teacher issues and teachers' groups; and

- community issues, particularly minority concerns.

Another problem cited was that pf organizing to accomplish the project

objectives and coordinating activities in a manner appropriate for another

organizational setting.

The need for increased visibility of career educationlinvollied both

greater awareness on the part of people and a greater understanding of

what career education is. The first need was to educate members of the

eduCational staff regarding the meaning of career educatiovi. A subsequent

need 'was to communicate the meaning of career education to other populations

such as fhe community in general, parents, and consumers.

Thelneed to involve teacher education institutions was the third con-

cern cited by the proposal writers. At the time the proposal was draftad,

very'few institutions specializing in teacher education had programs

3
Project proposal, p. 5.

9
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dealing with career education. The need perceivedby the writera was to

redirect the training of teachers, to assist in inservice training of

teachers in the field, and to provide a better and 'more comprehensive

Preservice progpam for future *teachers, counselors, and administrators.

In the area of special education, little had been done to provide

career oriented education. The need, as seen by the proposal writers,

was to fncorporate career education concepts, techniques, strategies, and

procedures into programs for,youngsters in the area of special education.

The need to identify special instructionalimaterials existed because

few available materials in DiStrict Six and t ir Laboraiory School were

designed to teach career education concepts. For this reason, the writers'

I

felt that there was a great need to provide materials to persons involved

in inservice education so they Would have materials with which to work.

The need for increased guidance, counseling, and placement services

t

il

was perceived to be important for the career education pro ect. Writers

were concerned with a problem experienced by non-college ound students,

namely.the lack of adequate counseling services.
,

4

1.0
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GOALS AND OBJECTIVES

The general purposes of the project as stated in the proposal were

tO:

1. Implement a career-oriented education program of awareness,

orientation, exploration, and preparation synthesized by

strong guidance, counseling, and placement which will increase

the visibility of career-oriented education to teachers,

students, and community.

2. Expose future teachers to a learning environment which is based,

upon t)he career education philosophy..

Exposd future guidance counselors to a model carepr education

counseling and placement program.

The objectives of the projeot, as stated in th proposal, appear in

*
Appendix A. The objectives as subsequantly-modif n correspondence

P

between the Project Dirdctor and the U.S. Office,of Education also appear

in the appendix.

Generally, the project emphasized_ the implementation of career educe-

r tion. concepts, strategies, techniques, and procedures in the Kindergarten-

12 grades of'District Sipc schools and the UNC Laboratory School. In

'addition, part of the project staff attempted to increaae th r rie e stnes

of career.e4cation on thao!art of UNC'faculty and to insure hat.pre-
N4,

service education included instruction designed to prepare futur teachers,

lecounselors, and administrators to,use career education.
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DESIGN AND PROCEDURES

_The Career Education Project staff employed neveraI strategies during

the course of the three year project. The paragraghs which follow des-,

cribe the major strategies used. Descriptions of the strategies, as well

as the strategies themselves overlap somewhat. In addition, some of the

strategies reported are general and others are more specific.

Strategies

Initially, the project proposal specified that staff would work with

teachers from the curricula areas of language arts and science. Subse-

quently, the staff expanded the focus to include teachers and staff from

.(4er curricula areas in the Laboratory School and District Six. Staff

members decided to work with all teachers and staff who expreised an

interest in career education in order to capitalize upon their enthusiasm

7

and interest. For this reason, they dropped the emphasis upon woik solely

with language arts and science teachers early in the project.

A second strategy was the use of a management team. Organizationally,

the project was divided into four components: management, curriculum/

inservice, guidance and counseling, and preservice education. Coordinators

were designated to,head each of the areas. The project coordinator, and

subsequently the project director,-headed the management(component. A

curriculum(inservice coordinator was,hired from.the staff of District Six ,

to head the curripulumanservice coMpoknt during the second and third

years of the project. A guidance coordinator headed the guidance and

counseling component on a half-time basis for all three years of the

projgct. A preservice coordinator donated time to head the component

1 2
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9

. -s.._.,
2r

7' i ,
i

during'all'years of the Project. ,The fbui people daignated:as CoordiL'
. . c

s, 0

nators of the Components met frequenfii to determine project direction

1

. .
and decing4UpOn ndherous aspects of the project.

,. ..

TheManagement team dedided upon.,a third strategy priorto_the

second year of the project. Members decided to increase thp,size of

the project staff in order to increase the amount, of contact by project

staff with school personnel. e Pro ect. Director recommenaed, and the

U.S. Officeof Education Project-Officer concurred, that a full-time

Curriculum/Inservice Coordinator and five additional Project Associates

'be hired. The Project Associates who were hired were graduate student's

working one-half time with the project (20 hours per week) to assist

teachers, counselors, and administrators in the five pilot schools. The
c

incre4ed number of perions working in pilot schools allowed project
. k

.staff go personalize contact in the target schools.

Project Associates in pilot schools used individual methods and

strategies to accomplish project objectiveS. For example, some worked

ihdilidually withteachers, some with'groupS of teachers, some demon-

strated.classesusing'career eduCation techniques and concepts, and some

used a combination of these approaches or other airoaChes more suited

to their stYles.

A fourth strategy included the provision of inservice education for

teachers, cOungelors, and administrators, as well as the'selection and
a

purchase of Materials to assist'educational staff in using career educe-
.

'tion concepts,, strategies, techniques, and procedures.. #ery early in
,

fhe project, the:tpaff determined that there was considerable need for

the.inservice education.of educational staff within the Laboratory

13
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Schoolmand-District Six. Consequently, numerous courses were designed

andyffered to the educational staff members. The project staff arranged

tnoffet credit from UNC for all courses.

Iti addition to offering inservice education, the staff selected and

evaluated instructional materials for use inAassroom and.counseling

ser,tinga. The Curriculum/Inservice Coordinator was primarily responsible'.
'

,

for.Purchasing-and evaluating ufaterials for the Labaratory-School.and,

District Six. She and the Guidance Coordinator ordered, evaluated, and

delivered materials to. teachers, counselors, and administrators in the

Laboratory School and District Six. In addition, the two coordinators

assisted, when necessary, by teachinw:persons to use the materials% This

strategy worked paiticularly well in pilot schools. with Project Associates

who could assist staff.

A fifth strategy wag the development of career Centers in the high

schools and junior high schools. District Six began the development of

a career center in Central High School the year before the project began.

This reflected the concern of District Six administration for career edu-

cation.. The impetus provided by the emergence of a career education pro-

4,
ject also helped. The centers are designed to help students by providing

guidance and iaformat nn related to careers.

A sixth major str tegrwas designed thewsecond year of the project.

One staff member developed specific procedures to involve,organizations

from the comMility in career education activities. This development led

to six specific approaches for students in grades 6-12. Some were for

the younger students; the longer career development activities were

designed for older students. The staff met with directors or heads of

the six organizations to determine how they, could use the specific

14
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_ ,_

activities to provide career oriented experiences for students.--For

example, some persons indicated they "Ould have middle ',pchool,or,jUhior

high school students viSit,their businesses or,organizations for short
A

periOds of time. Same indicate/iiat they Would be willing to have one,.

or two high school seniors woWa full week in their organizailLs to

learn more about careers. In addition, some indicated limitations.

For example, some put limitations oft the number of students who could
.

visit at one time. Thia-proCess is described in the materials which

camprise Appendix B.

Another strategY was to Work with'professors preparing teachers,

counselors, and adMiniStrators to encourage them to use hareer education.

The Preservice Coordinator, also the thairian of the Foundationa Depart-,

ment in the College Of Education was partiCularly important inkhiti;

strategy. ltie helped to organize a workshop on career'education for

UNC faculty and students during the firstyear of the project and,

subsequently, developed-a career education unit for the basic concepts

classes taught within his department. AS a result, everi education
4.

major within the College of Education is now exposed to a unit dealing

with career education concepts and the use of career education in the

classroom.

Organization,of the Project

/lie project was organized with a Director, a Coordinator, and several

component coordinators. Although the Specific organization varied from
0

year to year, thit general pattern was consistent for the three years of

the project. The general organizational pattern is ddpicted in the organi-

zational chart which follows:

15
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Project
Director

Project
Coordinator

Curriculum/
Inservice
Coordinator

Guidance
Coordinator

J2.reaervice
Coordinator

1.-

Additional specifics of organization and procedures used in the Tiro-.

ject appear inthe, interim reports for the.prole6t'dated October,1.974,,and

July, 1975..These were,submittedto ERIC, AIM, d'ARK.,
P

16 ,
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4 _RESULTS AND ACCOMPLISHMENTS

-

This section of the report considers the acComplishments of the pro-
/

ject. It is divided into 11 subsections, several of which are Dverlapping.

h subsection includes a brief discussion of purpose, a description of

he area or activities considered in the subsection, and a general assess-

nt as to the effectiveness of the particular accomplishment. More

cific data dealing with the, evaluation of ,the project appear in the
.

4 nex section of the report entitled Evaluation.

Development of Career Centers

The Project assisted in the developMent of4career education centers in

the Laboratory School, Central High School, and Heath Junior High School.

.The general purpose of developing career education centers was to increase

the counseling service to the non-coliege bound students, aswell as

colleg&bound students. One of the difficulties in.the Greeley area, as

well as in other parts of the country, is.that education has not provided

N,
adequate counseling services to students who do not attend college. The

development of career education centers was-defined as nne,approach to

remedy this lack id the,Laboratory School and the Giteley schools.

The career education centers varied considerably from building to

building but had several things in common. Each of the centers was

located-in a separate roam of the building. Each of the centers included

career-oriented materials, including decision-making and values-clarifi-

catione materiala. Counselors in the centers also were #repared-to administel

individual or group tests to determine their aptitudes, interests; and the

like. Each of the centers .empinyed one person at least on a part tiMe

basis. In Central High hool, the person in chargerof the career center. .

is designated the career ounselor and works.full *time.

17
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1

Centers were used in several ways. Individual students were free ta

visit the centers. to examine materials or to talk with the counselor to

better understand their interests. Teachers sometimes brought in groups
1

or classes to look at particular materials related to classroom instruction.

Counselors also met with groups or classes df students. 'For example, the

-career counselor at Central High School had several mini-career days lip

which persons representing certain careers talked to groups of students

interested in those particular careers. Students were selected and invited

on the basis Of results from tests they had taken earlier.

'The staff also purchased guidance materials for several elenientary

schools. These were placed in instructional materials centers for the

USeof teaqhers.

It is difficult to assies the success of career education centers,

at least With quantitative data. Testimonials from various persons seemed

to indicate a high degree of acceptance. Teachers supported the-centers

by using them. Some teachers brought students to the centers so they could

uée materials and brouse to learn more about careers or decision making or'

values. Others.used some of the materials from the centers toenrich the
. .

classes.

In addition, the fact that each of the centers has more instructional
)

materials than would have been ineseht without the project is a measure of

success. There is no doubt that many of:the materials, if not most, have

been used. Generally, the materials retained in the various ce
4N't

evaluated and kept only when approved by teachers or counselors.

ere

The District Six Administration and the Board of Education are ready-

to expand career centers to.West High Schaal and John Evans Junior High

School. The: seem tosbelieve that ibis facet of the career education
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project:its particularly important and often stressed the need for additional

career centers when discussing career

tion of the success of the centers. '

In the future, it is likely that

education. This also is.one indic

career centers will be used more

exte sively throughout the Greeley area. District Six Administration has

agr d to provide space.and materials. They have, howeverv been reluctant

to rovide additional.personnel to staff the centers.

Pe sonnel Development and .MAteries Acquisition

Although the overriding purpose was to acquaint educatiOn staff pith

-career education aid its Use in-schools,. more specific purposes for inservice
. A

.

- education varied from.year to.year. The project staff hoped through Inser-

vice educat(on to develop a. Cadre of persons Who understood.career education

. as well as .ttechniqUee and strategies for implementing it. They hoped to
t

'develop an enthusiastic group of 'people who would first of all understand

P
oareer education; secondly, use career education concepts, techniques,
.

-so
-

and strategies; and thirdly, sharethe success of their expertentes with

fellow staff menbers.

The need for inservice Instruction in career edudation was great when

the project began. 'Also, there was considerable desire on the part of

educational staff-tareceiVe inservice in,career education.

In addition to providing Inservice education, staff purc sed numerous-

instructional materials llr.purpose of acquiring materials w s to,próvide

new ways for personnel trained through inseryice edudatiini teach using

career education concepts. 'In particular, the staff 4plias1zed instruc-
0,

tional materials at'the elementary level, where specific commercial materials

were purchased for all elementary schools.

19.
(
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Inservice Education. The project offered several kinds of inservice

education. It creried from formal classes receiving credit from the

University of 11Prthern Colorado to informal individual meetings with L.

educational staff in Schools. The formal inservice.classes involved

approximately 150 students in the first year, some 130 the pecond vear,\

and,approximately 180 the third year. Theee figures represent the nuMber

...% f

of gersOns enrolled each year in allfclasses; because some persons enroll d

in more thah one course, the-numbers_are greater than the number of persons

actually involved in inservice each yearr

CIasse4offering UNC4credit became increasinfigy varied as th

progressed. For.example, the first yearof ihe project, approxithately 150'
\

teachers, counselors, and administratoris participated in the Introduction

to Career Education inseryice-class. The next year, approximately 130

-

personi participated in five separate co rses during the course of the

year. (Some persons enrolled in more than'one course.)

In the final xear of the project, 17 individual courses were offered.

,

Same of the courses were individual courses within a series of courses'

(Patt I, II, 'c.), Courses offered in the final year of the project

appear in Appelidix .C. 4.

In addition to formal inservice education courses, there was considerabl4
-

emphasis upon informal inservice education. For example, members of the

staff had numerous contacts with:individuals and groups. The permaneni

staff of the-prpject met.with many people in pil t schools and other

schools toassist -them to implethent caieer education,concepts. In addition

4 to Prnject-Associates during the second year of the project spent a great

amount of ,iime working With in vidual teachers, counselors, and admini-

strators In the pilot schools of the project.

2 0
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An additional type of inservice education consisted of workshops

sponsored by the prOject:, but not offered for credit. In the first
c

year of the project, the staff hired a consultant to assist UNC staff-

and students in achieving a greater undeistanding of career education.

During the final year of the project, the'staff.conducted two workshops

for teachers in the primary grades and a workshop.for subject matter

coordinators from Districyfff; nd the Laboratory School.

An informal inservice Qcedure involy.edmisitS by students and

'teachers to observe and study the materials located in-the project

office. Numeious persons visited the materials inthe iiroject Office

to learn more about them ancitheir possible use in the classroom. UNE
.

4

students in particular visited extensively. In addition tb UNC sfudents,

many persons fromschool districtbithtside of'Greeley visited the project

office and borrowed materials during the time the project was in operation.

. The proiect staff'was involved extensively with other persons in
1

Colorado with an interest in career education. Staff members attended

approximatel or three meetings each year with other persç,s interested

in career education. In addition, the staff presented progr

education at UNC's Mid Year Conferences in 1975 and 1976.

,mms on career

projec

materials displayed at the Mid Year Conferences were particularly popular,

drawing hundreds of persons in both 1975 and 1976. In the final year of

the projea;he ProjeCt Director,helried to coordinate four workshops at

Mid Year Conference for Colorado teachers, counselors, and administrators.

Materials Acquisition. The staff of the project purchased approximately

$75,000 worth of materials in the three years of the project. Some of

these were purchased by the staff members who received requests from

21
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individual teachers, counselors, and administrators. Mostimaterials

were used in indiv,idual classrooms and centers. Some materials

were and will continue to,be housed separately so they may be used upon

request bY any teacher or staff Member.

The Use of Community Resources

During the second year of the project; Dr. Beverly Parks, a member

(
of the project staff, deve oped' materials designed to assist teachers,

counselors, and administrators in 'ihe use of 4mmunity. reAsources.

materialaoutlined'several kinds of experiences for.students in g

6-12r.
I.

18

. _ ,

The general. purpose .of the materials was to provide'a maans to

assiet teachers in using community resources. The intent was nOt for

teachers to use the materials exactly ad prescribed, but rather for 1

them to use ideas they found in the materials to best suit their particu-

lar instructional needs.

Ilk materials developed by Mt. Parks help to emphasize a process

bylwhich students can relate what peOple do in careers, or life, to

school. They provide a.mechaniam by which students can more effectively

learn what people do in life and examine the relationship of those

activities to the school curriculum.

The materials included six separate educationalexperiences. Thes.0.

experiences varied according to grade level, duration of the experiences,

and depth,of experience. Table I includes descriptions of the experiences.

The complete description Of activities and instructions for the use of

materials.appears in Appendix B.
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Ade Level

TABLE I

19

COMMUNITY iESOURCiS)S EXPERIENCES, ARRANGED ACCORDING TO G
DURATION OF XPERIENCE, AND PURPOSE OF EXPERIENCE

Duration of Expetience

UP to Four Hours.

PurPose of Experience

1. Examine business or industry by observation,
-interview, and "hands on" experiences.

2. Reiate community experiences to school work
by participation.

8-9 Up To One Week, Not 1. Participate in specific activities designed
To Exceed Four Hours by business, inaustry, or community agency.
Per Day

.2.. ExaMine work environments.

3. Relate community arxperiences to school work.

1
,

(

10-12 Up To Two Weeks, Not Demonstrate an.understanding of job activities
To Exceed Three Hours by aping a special report, providingIeedback
Per Day to fhe agencies, keeping 1a daily log, and

reactions.

12 Full Time For One Participate in a work ;.ite of student's choice.
Week :

2. rovide feedbad( to schools and agencies.

6-8-10 Not .Specified 1. Become competent in video-taping techniques.

, e!k

2.- Become competent in interviewing techniques.

3. Plan viaeo tape interview in detail.

4. Demonstrate sin.understanding and function of
business or industry.

5. Present video tape interview to other groups
of students.

10-12 Not Specified 1. Relate school work to "on job" activities.

2. Explore career options and/or assist students
in preparing for specific occupations.

3. Provide the opportunity to earn academic credit
for good job performance-.

2 3
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4

Generally the commuLity resources experiences were not us d as much

as,the project staff had hoped they woad be. TheTe are sdver reasons
4

for this.. First, School District Six operated on a limited:bu get for

field trips. In addition, persons who did undertake field tr ps often

used experiences similar but other than those developed by prolkect

staff. And, they went to businesses other than those listed in the com-.

munity.A1Surces materiali. 0

The experiences, and similar activities have excellent potential for

the future. It.is very likely tha,t the spfcific activities develOped by'

project staff anesimilar experiences will be used more in the future.

2
Mini Grants

The purposes of offering persons the.opportunity to apply for mini

grants was to create enthusiasm for career education and to allow teachers

an opportunity to purchase materials for special.projects they want d to

conduct. In addition, mini grants were offered to foster the develop-

ment4of career education in classes throughout District Six and the.

,Laboratory SChool.

During the 1974-1975 school year, the project staff approved 35 mini

grants proposed by sFhool personnel, totaling approximately $13,000. The

project staff approved 31 mini grants for a total of some $9,000 the next

year. The average value of a mini grant in 1975 was approximately $300
-1

and4for 1976, approximately $370.

Projects varied considerably in terms of their emp asis and scope.

For example, there were mini grant projects designed to teach values

clarifies, on, self-awareness, career-awareness, and decision-making.

Projects re also designed to focus upon a combination of these con-

ts . 2 4
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The project staff.used a cpmmittee comprised of representatives from
4

Digtrict Six, the Labotapory School, the p ct, and the comnunity (the

Proj ct Advisory Couno411) to select the granpg)for f,unding. The general

crite ia for selection were (1) the quality of the project and (2) the

extent to which career education concepts, techni

2
ues, and ideas were

integrated into existing curricula. Examples,jaf'two m14i grao6t-funded

f.

-

during the project appear in Appeildix D. ,

. . /
For the most part, tho/Cost ofthe projectsiinvolved the purchase

(

C

of instructional materials,ta achieve:the obrectilies V the project.

/ .

Some projects also requested funde for travei by st

i
dents. No mini grant

project i luded funding for equipment or salaries.

enerally, pidjects proposed in the first year were more creative

than were those submitted in the sedond year. This might indicate that

teachers and other staff who submitted'proposals tended to run out of
,--

good ideas after the,first year.
-,.., L....../

. 4...e. .

-The technique of providing money to id prOposals for prOjects in

which eOucational staff are interested has nsiderable potential. :Pro-

visions must be made, however, to insure that only the best projects 11

funded. If the opportunity is provided too often, there is t danger

that mediocre projects may be funded.

Publicity for Career Education

The'project staff attempted to publicize career education and the

projeci to gain support from members of the community. With this support,

it was assumed the itaff would gain assistance in implementing career edu-
.

cation in the schools. The staff also assumed that a better knowledge of

career education would lead to the support needed'to change emphasis in

exiefing curriculum to a more career-oriented curriculum..
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Publicity for the project assumed many forms. In the first year

several staff members worked extensively with the Chamber of Commerce.

iThey met With members of the Chamber to explain career-education and to

solicit, help in developing a Project Advisory touncil and working with

busineeses in the community. They also sent letters to individual members

22

of the chamber and parents of the Laboratory)School students.

-In a4dttarn, the staff also used newspapers and the radio to gain
.

r' ,

publicity., In the first year of theA4m4pct one long'article dealing

with career educatidn appeared in bothtbe Greeley Tri4une and the Town

and Country. In the second year of t4e.project, the, project had 9ne long

article'dealing with career education and six shorter articles. The shorter

articles described programs and activities in each:Of.the pilot schools
R.,

in which Project Associates worked. Three articles dealing with the

project,.as well as a follow up on the District Six Board;Of Education

meeting in which the staff reported to the Board, appeared inc-ehe Tribune

the third year. The project report to the Board of Education appears in

Appendix E.

The project and career education also received publicity via the .

radio. Both the Project Director, theCurriculum/Inservice,Coordinator

were interviewed on a local program entitled "Up With Weld County."

'The program is designed to keep people informed of events in Weld County.

During each of the three years of the project staff used an Advisory

Council. The Council was generally very responaive. For the most*part,

members of the Council assisted in many ways as individuals rather than

as a group.

2 6
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; In addition,
I
veral members of the staff talked to service, social,

and 4ther groups in the community. Among the groups to which staff members

talked were the Kiawanas of the Rockies, the PEO Sisterhood, and the
4-

American Association of University.of Women.

Generally, the community is much more informed regarding career

education than it was before the project began. In addition, there is

considerable support for career education. There is, however, still a

need to develop a greater in-depth understanding of the concept. Many

persons still associate career education exclusively w'th vocational

education and job training.

Career Education in the Collegeof Education

The project staff attempted to increase the emphasis upon career

education in the University of Northern Colorado so that future teachers,

counselors, and administrators graduating from UNC would be better pre-

pared. It was assumed that new educational staff trained in the use of

career education ioncepts, strategies, techniques, and'materials would

insure increased emphasis upon career education in schools.

The emphasis upon career education for futile teachers, counselors,

and administrators was basically in two directions. First, the Preservice

Coordinator, also the Chairman of the Foundations of Education Department

at UNC, helped to develop career education units for basic concepts classes

in his department. Every'education major at UNC must take the basic con-

cepts class.

In addition, the Preservice Coordinator along with assistants and

other members of the career education project staff, presented classes

on career education to numerous instructors and staff in the College of

27
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Education, aá well as to methods instructors in other colleges and

schools. Almost every member of the project qtaff, at least once, py?7

sented_classes to students at UNC.

In terms of amount of money the project expended, there was little

emphasis on career educatiOn at the university level. It seemed, how-

ever, that the project realized considerable gain with the small amount

of expenditure. Every student majoring in educatIbn ie now exposed to

career education* In addition, numerous instructors have asked members

of the staff twive presentatiOns and directed students to career educa-

tion materials located in the project offiCe. Although many persons

visited throughout the project, traffic to the office was particularly

heavy in the Summer of 1975 when hundreds 4110f iiudents visited and used

the career education materials.

Career Exploration at Heath Junior i h.

The project staff worked with sta f at Heath Jr. High School.in

the spring of. 1976 to increase caieer e loration opportunities for junior

high school students at Heath: One of th main purposei-qof this effort

was to offer an example in the use.of co...unity resources and the imple-'

mentation of career educaNn to cooper ing members of the-Heath staff.

The project stiff e 4 ded num ous services to the Heath staff.

They helped to erganiz instr

tion clusters. They helped to familiarize

nal materials in U.S. Office of Educe-

teachers with the career

-education center in Heath and conducted seVeral classes. Classes focused

upon job interviews, applying for jobs, exploring careers, and other

career r ated area-8h.. The staff worked with teachers from drama and

journalism classes.

), 28
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As a Part of the work at Heath, the staff members helped to plan and

coordinate field trips to several places. In addition,,they helped to co-

ordinate the use of several resource speakers.

- Guidance Newsletters

During the second and third yeari of the project, ihe Guidance Cour-

ponenestaff developed newsletters. The newsletters were for high school

juniors and seniors. The general purpose of the newsletters was to dé-

velop career awareness and a greater knowledge of the important skills

and procedures in career development, e.g. applying for a job and inter-

viewing for a job.

The staff wrote and distributed 15 newsletters in the two years.

Each ranged from three to five.pages in length. In the fall, newsletters

were sent to seniors. In the lace winter and spring the Guidance staff

sent them to juniors.

Topics varied considerably from issue to issue. For example, an

early topic aiming the Second year of the project concerned financial aid

for collegebound students. Subsequent issues also discussed two-year

technical programs and apprenticeships for several jobs. Many of the

newslettets contained articles that began with the question: have you

thought of becoming d . ? The artieles then lAvvided a brief description

of the career and requirements necessary to perform in the career.

In addition, the newsletters also dealt with the process of applying

for jobs, interviewing, and other important steps that are necessary as

a high schodi student moves through the stages of career development.

One issue considered several aspects of the military service. Another

,dealt with non-traditional careers for women. Copies of these newaletters

appear in Appendix F.
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/

Development ok Career Education Materials 1>

t, )
/

.

The project ittaff provided asSistancein the development of two

products which may have the potential to inCrease career education knowl-

edge and application in the fields of biology and guidance. The first

document entitled "Biology Career Investigation" as developed by Paul

Richard, a biology teacher in the UNC Laboratory chool.4, The second

entitled "Job Information System"5 was prepared by Richard Perrizo of the

project staff. In the introduction to "Biology Career Investigation"

Richard stated:

One of our greatest weaknesses in teaching biology is the lack of
relating what you do as a student in the laboratory to the real
world of work and career opportunity..

We as teachers usually seldom make this vital link between our
science and science careers. . .

In order to remedy the shortcomings of career information in
biology laboratory work, the investigations in this manual were
developed. At the end of each investigation is a section entitled
"APPLICATION." This section attempts to relate a career area of
biology to each investigation itself and provide you with'general
knowledge of what science careers are available and their relation-
ship to your classroom investigation. You will have to seek addi-
tional information yourself on any career area in which you have
an interest at some later time.

The staff assisted in the development ofrthis document by providing

paper for its construction, typing services, and information on careers

by consulting project staff members.

The Job Information System was completed in June 1976. It provides

an opportunity for individuals to determine their self interest according

to several categories. The categorier include temperment, interests, work

conditions, and training. After a person has determined these interests,

4
Paul W. Richard, Biolosy Career Investigations, (The,University of

Northern Colorado, Greeley, Colorado, 1976).

5
Richard Perrizo, Job Iu.fetuatJon System, (The University of Northern

Colorado, Greeley, Colorado,
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the system allows him or her to access job descripticins in the Colgrado

VIEW System., By using the system, a person Can determine his or her

interests And'learff of specific jobs which might help relate to those

interes ts.

Placement

Di. Maurice Ws#d of UNC conducted a study on the need for and status

of placement activities Within Greeley Central and the University High

School. The purpose of the study was to help- in directing the attention

of project and school personnel to students' needs for placement and to

demonstrate the need for placement assistance in the school setting.

The study introlved the use of two instruments. The staff used the

1St instrument to determine placement needs as Perceived by a counselor

from Greeley Central High School and a counselor from University High

School. Results indicated that the t o schools did little in the area ofdr

placement
' eh.

The second instrument used in the placement study determined the needs

for placement activities, as perceived by sophomores, juniors, and seniors

in Greeley Central High and University High School. Student responses

indicated'they felt a great need for career counseling.

The study helped to increase the awareness of placementipeeds on the

part of several groups. For example, the study helped to make counselors

intreeley Central and the University High School more aware of students'

perception of needs in the areas of placement. In addition, results of

the study helped to make personnel in several agencies of the community

more aware of placement needs within the community.

Several community agencies and organizations were involved in various'

aspects of the study. For example, the Human ResourCes Department of Weld

. 31



www.manaraa.com

28

County, Aims Community College, Several youth services organizations, and

other groups met to discuss placement and counselor needs within the area.

One reason for the study and emphasis on placement is the overlapping

nature of past efforts to place students. Close to 15 agencies have been

involved in placing students in jobs either on a full time basis or on a

part time basis. For this reason, an'obvious need in the area.is to

coordinate the placement activities in several agencies and organizations.

This is part of the background and thinking from which. the study emerged.

This background, in part, lead to the development by District Six to

coordinate placement of cooperative education students in the community.

Aims Community College
ti4

The staff participated with members of the Aims Community College

'Vocational Education Department to develop a profile of businesses in the

comaunity. The purpose of the project was to provide better information

about many aspects of employment in the Greeley-Weld County area.

The staff provided,money to pay two person6 to update a profile of

employment in businebses and organizations. The kwo persons conducting

the survey ascertained names and descriptions of businesses, the nunber

of employees in jobs by sex, the present ayailability of positions, and

projections of future needs in those jobs. The survey yielded consider-

able information on jobs in the Greeley area.

tnformation on the 200 plus:businesses will be placed.in a domputer-

ized sYstem for mop convenient retrieval. As of the date of this report

the information had not yet been adequately prepared for processidg be-

cause of,progxanning difficulties. The people from Aims Community College

have Assured projEkt staff that the infOrmation and the system for pro-

cessing it will be ready within a few months. When ready; it shduld

32
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provide ready access to important data on employment in the community.

It 'ghould helP in both the'placement of students and cooperative educa-

tion programs and employment of students and other kinds of programs.

33
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EVALUATION

This section of the report includes the entire Third Party Evaluation''

of the Exemplary Career Education dated July 1976. The evaluation report
A

completed by Jerry P. Walker and James M. Weber is for the third year of

the project. Evaluation reports for the first and second years of the

project appeared in the Interim'Reports of the project dated October 1974

and July 1975.

a

31
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INTRODUCTION

Audiences and Purposes

The rationale for evaluating a project such as the University of

Northern.Colorado's (UNC) Exemplary Career Education Project is usually

one of providing information from which decisions can be made to alter and

improve such.projects. In the instance of this third party evaluation,

it is difficult to identify with certainty the 'tensions that might be

served by the evaluation report. It is difficult because of the fact

that this report postdates the uNc project. " The project will not be con-

tinued under VEA, Part D funding and it is unknown whether or not it will

be supported by other sources such as the Greeley, Colorado public schools.

Thus, the report will attempt to provide some findings and'recommendations

;'of valUe.to persons ia.BOAE, to other career education evaluators, and to

those individuals having an interest in the continuation of all or seg-

gents of the project in Greeley's schools.

The full project report for FY 76, when colbined with final reports

framsprevious years and the several fiscal documents asiociated with the

project, should suffice to describe the project in terms Such specifics

as total dollars, staffing, materials, equipment, nuMbers of teachers,

administrators, counselors, students and so forth. Thus this report will

not attempt to duplicate the listing of these project details. Rather,

it will highlight those aspects of the project having to do specifically

with the project's objectives, the treatments and learner outcomes.'

.
Thus, as an introduCtory note, the reader should be aware that th

'

report is but one part of the project's final report and that since the

37
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project is not being continued, this report does. not focus heavily on

ppecific recommendations for improvement. It is hoped however, that some

of the overall discussion herein will be useful to those conce'rned with

macro issues,relating to the conceptual, operational, and evaluative

dimensions of career education nationally.

Structure of the Report

The report will be presenteci in three major sections. First, this

Introduction will briefly describe why the ptoject was evaluated and for

whom; an overview of the project will be provided. The second section

will describe the Evaluation Methods and Findinal by outlining the major

evaluation steps, the study limitations, and the specific findings from

the data. A third section will be a Discussion and Observations which

will attempt to interpret pe major findings and will reflect a4pit on

*or
the*state of the art in evaluating cateer education.

Project Overview

As mentioned above, the specifics about the project's size, duration,

funding, staffing and so forth are contained in the compiehensive final

report(s) issued to the Colorado State Education Department and to USOE's

Bureau of Occupational and Adult Education. The overview provided here

will depict the major project's strategies and components.

Underlying Strategy--Before discussing the project's specific opera-

ting components, it is appropriate to describe the basic strate ed

to bring career education to Greeiey, Colorado public schools and to the

University of Northern Colorado. Although this strategy has not been

explicitly documented in any of the project proposals or reports, it is

readily inferred fromObserving the actual practices within the project

OP% 3 9
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('
and from interviews with nearly all the key pro3ect staff at UNC and the

Greeley public schools. It will be termed a "leverage" strategy

(although other terms such as "indirect," "catalytic," "diffuse," or

others would serve as'well).

For the sake of clarity and description, the so-called leverage

strategy can be covrasted with one entitled "Learner InterventiOn." It

is 'quite important to understand the different intent and coniequences of

these two contrasting strategies for "loins caree' education.". Figure I
(-7---

'provides some of the key differences across several dimensions of each,

strategy.

39
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Dimension

Figure I

Strategies for Implementing Career Education

Leverage 'Learner Intervention

Key Target
Audiences

Administrftors,
Counselors, Professors,
Teachers

111

Teachers, Counselors,
Classroom Learners

Success
CriteFia

General Awareness:
"Turned On"; Incentive/
knowledge to pursue
strategies; knowledge
of who to turn toll
when, how, and NA'
what; expressed in
terms of demographic
information and
testimonial.

Increased Career
Education Knowledge,
Skills, and Attitudes;
keyed to behavioral
objectives and expressed
in statistical terms.

Typical
Treatments

Materials Acquisition
and Distribution;
Inservice Teacher
Education; workshops;
planning conferences.

Curriculum Units;
Teacher syllabi;
Behavior objectives;
Mastery tests.

Planning
Requisites

General Vision;
Philosophical
orientation; access
to key actors; wide
latitude in
implementation.

Known scope and
sequence for learner
objectives; trained
teachers administrative
support

Principle
Advantages

Latitude and Flex$Bility
to pursue optional:
greater potential for
widespread and
continuing adoption.

Direct.services for
learners, career
development progress.

Principle
Disadvantages

No Clear Linkage to Limited scope of benefits
learners; non-replicability premature definitions

4 0
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The notion of a leverage strategy as one which depicts the UNC

prbject is important because it explains muah about this and many other

similar career-education projects. Where a project fits along a con-

tinuUm from a Leverage to a Learner Intervention strategy does not describe

it qualitatively; it does, however, allow one to place a project in a

larger perspective and it helps define realistic expectations for its

performance. ,__

Major Components - -The principal thrust of the project centered around

inserVice and preservice courses, guidance, mini-grants ana career centers.

The inservice and.preservice offerings were Introduction to Career Educa-

tion, The Valuing Approach to Career Education and Value N.arification.

It was through these courses that the projects' main linkage to classroom

learners was established. The inservice teacher would use the'ideas and

materials from the courses in their awn classrooms. While all of,She

teachers interviewed indicated that the inservice courses were of direat

benefit to their teaching, it is important to note that there were no

written learner objectives in common use among the teachers. The guidance

and career center components were interrelated in that a guidance coun-
.

selor would direct the career centers. Three 'centers were location"

where a wide variety of career education materials were available to the

students. The Guidance Newsletter was published monthly by'the project

and distributed free to the high school students.

Mini-grants were means Of providing classroom teachers with sul41:
).;Q

'grants (usually $200 to $300) with which they could purchase suppleMental;:

career education materials or equipment for their classes.
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EVALUATION METHODS AND FINDINGS

The Evaluation Process

The evaluation process used by the third party evaluators centered

around seven major steps. These steps were:

1. Proposal Preparation. Developed prior to the 1975-76
academic year, the proposal to the UNC project staff outlined
the major purposes, strategies, products-and resources required.

2. Evaluation Design. Follawing the formal proposal-and contrac-
tual steps, the evaluation 'prepared an evaluation design which
spelled out specific responsibilities, timelines, instrumenta-
tion needs, sampling and report formats. This design was based
on a review of project documents4frand on-site visits with all
of the pro ect's key staff members.

3. Formative luation Site Vsits. Focusing an the published
process objectives used by the project, formative site visits
were conducted by both of the tvaluators (on separate
occasions). The evaluators interviewed key project staff about
the progress to date and, if any, the major problems within

*his/her area of responsibility are spelled out in the projectis
process objectives. Written summaries of these visits were
given to the project director.

4. Instrumentation. Concurrent with the formative visits and
reports, draft instruments we ro. prepared and submitted for
review. The reviews were conducted by several of the project
staff and by teachers/counselors participating in the project.

5. Instrument Revision. Based"on the.feedback from the review team,
the set of instruments was revised and distributed to the project
for printing and administr tion.

6. Data-Analysis. The data from ihç instruments were coded,
processed and analyzed by the third party evaluators and are
-presented in this final report in a summarized, tabular form.

7. Report Preparation. The final evaluation included the prepare-
tiaa4of this final report as well as the interim formative
reports given to the project. Per contract agreement, 15 copies
of the final,report were suimitted.

Limitations

There are several limitations to the evaluation. They should be

:42
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kept in mind when reviewing the findingS.

1. Instrumentation. The project had no stated learner perfor-
mance objectives. The student tests, therefore, were developed
an'the basis of what the objectives might be from inferences
drawn from scanning materials and interviewing project staff
and teachers. Thus, the instruments did not have any validity
or reliability estimates established.

Selettion of students. Although project staff-made an effort
to locate "uncontaminated" but otherwise comparable studentsto
use the control.groups, there are no data to support the control
groulis comparability to the treatment students.

3. Posttesting only. Time and resources,simply did not permit both
pre and post testing. Thus, the data reflected only post
differences between treatment and control.

Findings

In the section below, the principal findingS are presented in terms

of Student performance, effect of inservice.experiences on teachers,

faculty awareness, and the student s reaction to tile Guidancd Newsletter.

Effects on Student Performance-,Even though there were several

substantiaL.barriers--in both the'nature of the project and the evalua-
i

tion-=to a fully.credible evaluation of the project's effects an student
, .

performance, the attempt was nevertheless made to measure these effects.

After review and .revision, four different instruments* were administered

to approximately 700 students in grades 2-12. The summarized resultS of

the test scores are provided in Table II.

See Appendix A: Career Education Inventories for grades 1-5 & grades
6-7; grades 8-12. social studies; and grades 8-12: math/science.
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Table II
a .

A SuMmary of the Student Performance Data

Grade Specific Seales
Levels Grade (Scores)

Tested

GROUPS:V
Conlro Treatment

s2

t -Value

K-5 2 Career
Awareness 30 10.7 5.6
Self
Awareness 30 40.2 18.9

4 Career
Awareness 26 13.7 1.3
Self
Awareness 26 43.2 31.6

A
2 and 4 Career
combined Awareness. 56 12.1 5.8

Self
Awareness 56 41.6 26.5

6-7 6 Self
Awareness 13 127.0 69.0

7 Self
Awareness 44 135.0 148.6

6 and 7 Self
combined Awareness 57 133.1 140.3

8-12 9 Career
Awareness
(kath

32 10.6 7.2

Science)

9 Career
Awareness 55 10.7 5.8
(Social
Studies)

10, 11, & 12 '

'

10, 11, & 12

ar
Career
Awareness 58 -10.4 8.3
(Math

Science)
Career
Awareness 30 12.8 11.8
(Social
Studies)

92 10.6 4.3 - .33

92 39.7 10.8 - .62

80 12.7 2.8 -2.80*

80 42.6 14.5 - .56

172 11.6 4.7 -1:54'

172 41.1 14.5 - .79

44 132.1 159.4 1.38

66 133.9 138.3 - .46

110 133.2 146.1 .03

41 8.7 7.9 -2.90*

19 11.4. ,. 9.7 1.01

30 11.1 4.8 1.25

47 12.9 8.0 .14

* Significant at = .05 significance lel:Tel

4 4
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The major finding from these data is th t there are no scores that

1.are significantly higher for the treatment s udents over the controls.

In fact, the only two t-value diffeke s which were significant were in

favor of the control groups (Career Awareness, Grade Four and Career

AwarenessMath/Science, Grade 9). While the "Discussion" section will

comment further on these findings, to the extent that treatment and con-

trols were comparable and the instruments were valid and sensitive to

the true treatments, it is apparent that the project had no positive

impact on the students' career or self awareness.

---,noted that the assumptions of group comparability,

ity/sensitivity cannot be empirically.'supported.

It must, however, be

and instrument valid-

Further, the absence

A. of positive effects on the two dimensions of self careerawareAeoslvv,

awareness', does not mean that the project

;impact on a variety of other dimensions.

could not have"had.poiitive

Effects of Teacher Inservice Experiences--Two instruments were used

to measure the effects of inservice experiences on teachers. They were

entitled "Attitude Toward Career Education" and "Knowledge of Career

Education"

as control

experiences

one or more

numbers for

follows:

(See Appendix A). Thirty-five teachers were randomly selected

teachers. None of them had received any of the inservice

offered by the project; 114 teachers who had taken/received

of the inservice offering took both of the instruments. The

the control and inservice teachers by grade levels were as

Inservice Control

Grades K-5 77 15

Grades 6-7 17 5

Grades 8-12 20 15

Totals 114 35

4 5
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The results for each grade level and type of inservice experiences

are presented in Table III. The F-yalues indicate significant differ-,
ences for the K-5 teachers and the 6-7 teachers. However, these values

indicate only that some significant differences exist-within the range

---

of all possible comparidOns among the different groups--including the

control group. When looking-at-each podsible comparison with the control

---graii-0;-ibe following four differences were significant at the .05 level.

1. The K-5 teachers Who took only the "Introduction" course
(N = 8 cof had.significantly_higher "Attitude" acores
than the control teachers (R = 15; X = 55.7).

Aar.

2. The K-5 teachers who took dhly the "Introduction" course
(N = 8 - X = 42.8) had significantly_higher "Knowledge" scores
than the control teachers (i = 15 - X.= 37.3).

3. The 6-7 teachers who took the "Values Clarification" and
"Introduction" course (N = 3 - 63.) had significantly higher)
"Attitude" scores than the control teachers (4 = 5 - X = 51.6).

0

4 6

si,

42



www.manaraa.com

Table ITI

The Relation Between Project Sponsored Inservice and Teacher Attitude/Knowledge

43

:;;rade

.;,T,evels

'Served

Scales
t4

Inservice Group Statistics

F-Values

Comparisons
of Major
Interest*

Expdriences
(Groups) n x s

2

K-5 Attitude (1) VACE, Introd., 9 61.1 6.1 A-NS
Toward Mini-grants
Cileer (2) VACE, Introd. 33 58.9 36.3 B - NS

Education (3) VACE,
Mini-grants 4 58.3 15.6 2.68** C - NS

(4) VACE 23 58.1 23.8 D - NS

(5) Introd. 8 63.3 45.1 E - NS

(6) Control
(K-5) 15 55.7 14.5 F- **

Knowledge (1) VACEI Introd.,
/

of 'Career Mini-grants 9 38.9 5.6 A - NS

.Education, (2) VACE, Introd. 33
(3) VACE,

Mini-grants 4

38.8

36.5

12.6

1.7 2.56**

B - NS

C - NS

(4) VACE 23 39.0 /19.9 D - NS

(5) Introd. 8 42.8 17.1 . E - NS

(6) Control
(K-5) 15 37.3 15.4

6-7 Attitude .:(1) Values Clar.,

Tdward ;Introd. 3 63.0 13.0 A - **

Career (2),Values Clar. 12 60.6 28.8 4.36** B -.**

°Education (3) Introd. 2 60.0 18.0 C - **
4

(4) Control (6-7) 5 /51.6 31.3 D - NS

Knowledge,
of Career

(1) Values Clar.,
Introd. 45.0 19.0 A - NS

idtication (2) Values Clar. 12 39.0 14.0 169NS B - NS

(3) Introduction 40.5 4.5 C - NS

(4) Control (6-7) $ 38.2 41.7 D'- NS

8-12 Attitude (1) Introd. 20 56.4 56.5 1.13
NS

Toward (2) Control(13-12)f15 53.7 38.5

Career Ed.

Knowledge (1) Introd. 20 38.7 20.5
NS

of Career (2) Control(8-12) 15 37.5 10.6

Education,
4

*These comparisons are ai
tor-'All groups vs control
B-,'Grou0 1 vs contrOl
C- Group 2 vs contrOl
11- Group 3 vs control
E- Group 4 vs control
F- Group 5 vs control

** Significant as .05 level/
NS - not significant
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4. The 6-7 teachers' who took only the "Values Clarificatioe
course (N = 12 - X = 60.6) had significantly higher
"Attitude" scores than the control teachers (N = 5 - X - 51.6).

ri
Although isolated, these differences do:suggest that'the Intro-

ductory and/or Values Clarification courses had some impact in changing

the attitudes held by K-7 teachers toward career bducation. In

addition,'the Introductory course, in itself, increased the K-5 teachers

knowledge of and Attitude Toward Career Education. While positive, these

findings must be balapced by the data indicating fhat: (1) none of the

'8..12 teachers had "Knowledge" or "Attitude" scores that were signifi-

cantly higher than the controls; (2) the mini-grants, in and of themselves,

had no significant impact on the scores; and (3) neither the Values

Clarification.nor the Introductory course significantly/affected the 6-7

teachers' Knowledge of Career Education.

The "bottom line" generalization from these data (while noting the

study's limitations described earlier) is that the IntroduCtory course

was quite positive in contributing to K-5 teachers attitudes toward and

knowledge of career education. In addition, the Values Clarification

course impacted on the Attitudes.Taward Career Education held by the

j6-7 teachers.

UNC Faculty Awareness of )roject--A telephone survey was. conducted
in an attempt to gauge the overall awareness of the project on the part

of UNC faculty. The assumption was made that if the project were

successful in its role of providing a catalytic function for the univer- ,

sity and the community, then a substantial proportion of the UNC faculty
V

ought to at least be aware of the project.

The respondents to the phone survey were 42 of the approximately

100 faculty members in UNC's college of education. Each person

48
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contacted/was asked if she/he: (1) had heard of the project; (2) knew

where it/was located on the UNC campus; (3) had had contact with the

project; and (4) knew the types of services available to UNC from the

project.

The main results of the survey were as follows:

1. One half (21) of the 42 faculty members had, heard of the project
and most of -them (16).were able to correctly identify Its
location on the UNC campus.

2. Sixteen of the 21 faculty members who knew about the project
had had direct contact with it in one form or another.

3. TWe services provVed by the project were viewed by the faculty
as: (1) providing career education materials--7 mentions;
(2) providing general career orientation/consultation to faculty
or students (6 mentions); and (3) giving career education
lectures/talks to graduate and undergiaduate clasbes (4 mentions).
Four respondepts were unaware of specific services and two
incorrectly 4iewed the project as a vocational placement or
guidance iervice for UNC students.

Although no norm exists with which to compare the survey results, it c

does seem that the 50 percent "awareness rate" is reasonably positive

for a university faculty. In addition, they usually knew what the project

could provide for them. Thus, while no firm conclusions can be drawn

about the effect of the project in terms of faculty awareness, the fact

that one half of a busy faculty at a moderate-sized university was aware

it'existed and knew som,thing about it seems reasonably positive. It

partially supports the project's purpose of serving as a catalyst for

career education at UNC and.in the Greeley, Colorado schools.

Reactions to "Guidance Newsletter" - -The major, tangible output of

the_project's guidance,cOmponent was the publication of the Guidance

Newsletter. It was/distributed free to high school students throughout

the school year,/ A questionnaire was developed to determine some of the

Newsletter's/effects on the students. The questionnaire (see Appendix A)

4 9
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contained a 10 item, true-false quiz. These 10 items were intended to
,

tap the major themes, ideas and concepts of the newsletter. Students who

had received newsletters and who had not received newsletters were comr

pared on the basis of their scores on the true-false quiz. Their average

(I) scores were identical. (Students receiving: N = 40, i . 6.9, s2 =

1.67; students not receiving: N = 33, R . 6.9, s2 = 1.50). Thus, to

the extent that these items reflected the themeshoessages of the news-

letters, it made no difference on the studen s.

The other items in the questionnaire attempted to determine how the

newsletter was,perceived and used. The responses to these questions are

presented in Table IV.

Most of the responses in Table IV are straight-forward and require

little elaboration or interpretation. The overall results of the

questionnaire seem to indicate:

that students believed certain messages about
career guidance whether or not they received the
neWsIetter

student liked the newsletter, shared it with friends
and parents, and saw it as useful to their plans after
high school

5 0
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Table IV

A Summary of the Study. Data Related to the Guidance Newsletter

How-would you rate.the Guidance Newsletters?

I Very Good
k

5%

Good 66%

No opinion or Don't Know 24% rl

Poor 5%

Very Poor 0%

In relation to
4.

other high school publicscipns you haVe received, how would

you consider the Guidance Newsletter?

Very Good 12%

Good 66%

Poor 18%

Very Poor 4%

Which copies of the Guidance Newsletter did
#.

you receive?

apply.)

September 222

October 23%

Ndvember 27%

December 19%

January 30% V

February 26*

March 25%

April 22%

Received none 45%
!

(Check all that

If you received copies of the Guidance Newslettepp what6types of information

did you consider useful? (Check all that apply.)

Occupational Outlook 60%

College Information 51%

Financial Aides
Information li%

Jr. College Information 8%

Testing Information 20%

t*

About how much time did you spend reading each of the Guidance Newsletters

you received? (Check one.)

More 1/4 hour

hour
15 minutes
10 minutes
5 minutes
less than 5 minutes

51

0%
13%
15%
40%
27%
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Have ou
materials

. . .

Fritnds
:Parents
Counselors
Others

Table IV conttnued

about or shown your Guidance Newsletter or any of the
to'your: (check all that apply.)

22%
86%

t"4

What article or materials in yo Guidance Newsletters did you find most
interesting/helpful in plannin your.own future?

*Host Frequent Responses: (a) college outlook and information
(b) occupational outlook and related

information
(c) test and financial aid information
(d) interesting, but I have already

decided on something
(e) not sure

* The responses.indicated in some instances represent abstractions
of those actually specified by the students.

52
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DISCUSSION AND OBSERVATION

Clearly, the quantitative evaluation findings from the project are

not positive. And while there can be no conclusive answer to the "Why?"

question, the best response here is tO reemphasize the earlier discussion

of the project's strategy and the limitations to the evaluation. These

are not independent factors in explaining the general pattern of the

findings. The.evaluation limitations are both cause and consequence of

the leverage strategy pursued by the project. For example, the non-

existence of leirner objectives prohibits a meaningful construction of

criterion-reference tests; yet the presence of a third party evaluation

bent on attempting'to tap learner outcomes reinforces the tendence away

from learner objectives. The points highlighted below capture what seem

to be the'principal facts, lessons, hunches from the evaluation.

1. The project did demonstrate that it could provide inservice
courses to increase teachers' knowledge About and attitude

toward career education. Beyond that, there was little
emperically demonstrable evidence of its success.

2. Extensive interviews with project staff, school personnel and
students resulted in convincing--abeit not empirically
demonstrable--impressions that key administrators, counselors,
teacherd, and lots of students were "turned on" to career
education in ways that are lasting and could not have happened
without the UNC project. ,

3. The problems of operationalizing an educational concept such as
career education are immense. They stem from the dilemma of
simultaneously being expected to define its content while bring-
ing about increased learner performances. All the interpersonal,
conceptual and methodological issues of educational evaluation
are caught up in that same dilemma.
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CONCLUSIONS ,

This section of the report borrows from systems terminology and

concepts to explain the conclusions stated. The basic concepts employed

are input, process, output, and feedback. Systems involve the processing

of input inta-output. Information about the output or feedback is trieff*
- ,

mitted back into the"input or process far the system to recycle. The
A

diagram which follows represents a system and the four concepts.

- - -4 PROCESS I- OUTPUT

- - - FEEDBACK -

The conclusions which follow are tentative in the sense that they,

in many cases, cannot be backed by hard empirical data. They are the ,

result of-an analysis of existing data plus the opiniona of.project staff

and other persons associated with the project. They ap presented in

hopes that the direction or emphasis they suggest will aid persona working

with similar projects.

The need for receptive teachers is crucial in impletening

career education. Every other ingredient for implementation except

receptive teachers may be present, but changes will not occur if the

teachers do not wish it. Teachers must have an understanding of career

education curriculum, instructional materials, and enthusiasm. To the

extent that teachers are not receptive to implementing career education,

inservice education is needed to gain receptivity.

2. The development of curriculum is particularly important in imple-

menting career education. Without it as an input, implementation will not

occur.

5 4
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Because career education is'a process or an approach, teachers will

modify their Individual curricula. That is, teachers infuse their awn

idiosyncrafic strategies and techniques into individual class situations.

They may borrow instructional materials and/or techniques from other

rsons, but ultimately they will maki their own modifications.'

Curriculum is related to several other important areas and .considera-

tions. The fact of overlap, however, does not diminish the importance of

curriculum in the process of implementing career.education.

3. The organization of a project, such as the Career Education Project,

must follow the'commitment of all involved organizations or groups. Com-

raiment is firstl6f all essential. Secondly, lines of authority and

communication must neflect the commitment. 'The project organization must

be unmistakably interwoven into participating organizations or the coordin-

ation of organizational and project gosh; will not occur.

The Career Education. Project organization was not sufficiently inter-

woven into the District Six and Universiti of Northern Colorado structures

51

to produce the Change initially invisioned asmecessary. The links with

District Six did not,facilitate'the flow of information needed to implement

career education fully in the district.

4. Ultimately the learning and teaching process is what transforms

uninitiated students into those with an understanding of career education

concepts. In the Absence of sufficient understanding of the process, this

paper assumes that the ppper input for the system will greatly enhance

the prospects for the growth of students with an understanding of weer(

education concepts-. This input includes understanding and committed

personnel, curriculum and instructional materials.-
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5. One conclusion is painfully obvious. The nature of career

education is such that it is virtually impossible to obtain a valid measure

of the career education understanding of-students in a short time span.

Output measures, in other words, cannot be determined adequately in one

year. They should.be measured on a lipitudinal basis.

In addition, the project staff did.not work directly with sclidents.

They sought to work with educational staff, who, in turn, worked with

students. This_work pattern increased the difficulty of measuring student

output.

Finally, as noted in the evatuation section, the problems in obtain

ing imitable instrumentation to measure career education concepts mnd in

controling variables to be measured are great. See the evaluation'section

for more discussion of this problem.

6. An important output from the project was the training of several

graduate stueients. Thirteen students with 4Attle understanding of career

education when they started the project worked as project associates.

Most, tif not all, gained a much better understanding of career education

as a resu1t4'of their work with the project. Most were ready to assume A

direct 'role in implementing career education in other organizations. One

project associate went from the project tokthe position of Coordinator of

Career Education for the State of Wyoming.

7. Another significant output which will lead to measurable student

output was the growth in understanding,of career 'education on the part of

teachers. Through planned inservice and other contacts with career educa

tion teachers and other staff gained a better, understanding of and sympathy,

for career education. The third party eva"ation for the third year of

the project and the experiences of the project staff indicated considerable

growth by educational staff.
56
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8. From a systems framwork, the concept of feedback is particularly

important-. Every system needs information which may indicate the need for

adjustment: The project was able to Obtain 2,LLle feedback related to the

most significant goal, namely the growth in career concepts by students.

It did, rather, obtain and use indirect indices or proxies for the desired

goals. For example, testimonials from educational staff obtained after

the second year of the project and additudinal scores obtained by-the

third-party evaluators clearly indicated that teachers had a more positive

attitude toward career education than before the project. Theie was a A '

clear indication that teachers and staffwere more receptive to career

education than when the project began.

9. The use of process objectives is imPortant. In planning project

strategies, attention must be given to coordinating prodess and output

Objectives. That is, the project should be designed in a way that allows

project staff to determine whichrprocess objectives have had an effect

upon or assisted in obtaining output objectives.

5 '7
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APPENDIX A

GOALS AND -OBJECTIVES
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1 Objectives As Stated
In The Original Proposal

First Year

3.10 To establish an advisory council for the career-oriented education

program in order to promote and solicit advice and information from

students, parents, teachers, administrators and the community at largt.

3.11 To fdentify and utilize community resources which can enhance career7

oriented guidance, counseling, and placement.

3.12 To identify and utilize local community resources which can promote

careeg,awareness, exploration, and preparation.

3.13 To (a) select, (b) implement, and (c) evaluate the role of guidance

and counseling in grades K-6 at the Laboratory School.
-N

3.14 To (a) select, (b) implement, and (c) evaluate'the role of guidance ind

counseling La grades 7-9 at the Laboratory School.

3.15 To establish the role.of career guidance, counseling, and placement for

Irades 10-12 at the Laboratory School.

3.16 To (a) select, (b) implement, and (c) evaluate curriculum materials for

'1!P
career awareness in grades K-6 for the content areaa of language arts

and science at theAaboratory School.

3.17 To (a) select, (b) implement, and (c) evaluate careeire exploration

clusters in grades 7-9 at the Laboratory School::

3.18 To establish firm career options for students 10-12:

3.19 a., Td identify curriculum materials fot career awareness in grades

K-6 for the content areas of language arts and science.

b. To'identify cluster. materials for grades 7-9.

c. To identify curriculum materials 10-12 in subject areas of English

and science.

5 6
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3.40 To establish inservice training programs for administrators, teachers

and other staff.

3.21 To provide preservice experiences for teadhers and counselors.in

career-oriented education within the Laboratory School.

3.22 To identify areas of articulation and barriers to articulation, with

area communitx colleges.

Second Year

3.23 To (a) identify, (b) select, (c) implement, and (d) evaluate curriculum

materials for career awareness in grades K-6 for'the content areas of
,

math and social scienceat th0 Labciratory'SChool.

3 ..24 To extend career exploration clusters lit gradds. 7-9 at the .Laboratory

-
4,;.'4046i.

ypjo. select (b) implement, and (c)4evalusteitaterials for career

,

.awaraness in gradesA-6 in thp`conent areas of larigiiaga arts and

t,4. .

, - Science in District,Six.
,:z.....

3.26/To (a) select,,:(b) imgelpent, and (c) evaluate career,eipIoration
,

1.i- /
, ir ..,

_ -

clusters in grades 7-91nAlCistrict Six.:- ,

o.

4 a

--implementand (b) ayalugAp giidance dhcicounseling in
'

6 i
f 4 .

4

a,

.implement.pnd (b) ev luate expldeation clusters..for'6.ades

Distridt Six.
,t !

' A

j29. To4a) 4MpleMent addl(b) evauatea:placem.antfunction wit4in,the

uldance and coungelinglroIl in grad4s?.0712 atthe laboratory SChool.

3.30 Ato (a)ketabliShi(b) implement, and (6) 4TaIuate the role of career
.

J ,

. 4 truj.dand'e.,.0017eling, agplacenient in gt4i5 1&12 in Diétrict Six .

ablish.a process. ror eliminating identified.articulation barriers

with:area.cemmunii,y colleges':

4',(114

.%,
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3.32 To extend and evaluate inservice training prograns for administrators,

teacherS, and other staff.

3.33 To extend preservice experiences within the Laboratory School and

District Six for teachers and counselors in career-oriented education.

Third Year

3.34 To extend the application of career awareness education in grades K-6

in the content areas of language arts and science at District Six.

3.35 To implement and evaluate curriculum materials for career awareness in

grades K-6 for the content areas of math and social science in District Six.

3.36 To expand the application of career exploration clusters in grades 7-9

in District Six.

-3.37 To extend the guidance and counseling roles in grades K-6 in District Six.

3.38 To extend the guidance and counseling roles in grades 7-9 in District Six.

3.39 To (a) implement and (b) evaluatO a placement function within the

guidance and counseling roles in grades 10-12 in District Six.

3.40 To propose a process for establishing articulated curricula within

the area schools.

3.41 To extend and evaluate inservice training programs for new personnel in

District Six.

3.42 To continue to provide preservice experience for tegehers and counselors

in career-oriented education.
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Objectives AB Mbdified
Nhy 8, 1974

First Year

3.10 To establish an advisory committee for the career-oriented education

program.

3.11 To establish a process to identify and utilize community resources

which can enhance career-oriented guidance, counseling and placement:

, 3.12 To establish a process to identify and utilize local community resources

4 which can promote career awareness, exploratibn, and preparation..

3.13 To (a) select, (b) implement, and (c) evaluate the role of guidance and

counseling in grades K-6 at the Laboratory School,

3.14 To (a) select, (b) implement, and (c) evaluate'the role of guidance and

counseling in grades 7-9 at the Laboratory School.

3.15 To establish the role of career guidance, counseling, and placement

igrades 10-12 in the Laboratory School and District Six secondary schools.

3.16 To (a) select, (b) implement,/end (4evaluate curriculum materialsror

career awareness in grades' K-6 and in District Six elementary schools.

3.17 To (a) select, (b) implement, and (c) evaluate career exploration clusters

in grades 7-9 in/the Laboratory School and District Six schools.

3.18 To establish rirm career options for students 10-12.

3.19 To identify' curriculum materials 10-12.

3.20 To establish inservice training,programs for administrators, teachers,

and'other 'staff.

3.21,Aio provide preservice experiences for teachers-and counselors in career-

/ oriented education within the Laboratory School.

/ 3.22 To identify areas of articulation:and barriers to articulation, with

area community college.
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'3.23 To figther (a) identify, (b) select, (c) implement, and (d) evaluate

curriculum materials for career awareness in grades K-6 in the Laboratory

School and District Six elementary school.s

3.24 To extend career exploration clusters in grades 7-9 in the Laboratory

i School and District Six Junior high schools.

3.25 To (a) select, and (b) evaluate materials for career awareness in grades

K-6 in the content areas of language arts and science in District Six.

3.26 To (a) select, and (b) evaluate career exploration clusters in grades

7-9 in District Six.

3.27 To (a) implement and (b) evaluate guidance and counseling in grades K-6

in District Six.

3.28 To evaluate exploration cluster for grades 7-9 in District Six.
0

3.29 To (a) implement and (b) evaluate a placement function within the guidance

and counseling role in grades 10-12 in the Laboratori School and District

Six senior high schools.

3.30 To (a) establish, and (b) evaluate the role of career guidance, counseling,

and placement in grades 10-12 in District Six.

Second Year

3.31 To establish a process for eliminating identified articulation barriers

1111-'\

with area community colleges.

3.32 To extend and evaluate inservice training programs.for administrators,

teachers, and other staff.

3.33 To extend preservice experiences within the Laboratory School and District

Six for teachers'and counselors in career-oriented education.

Third Year

3.34 To extend the application of career awareness eduCation in grades K-6

in the Laboratory School and in.District Six elementary schools. .

S. 6 3
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3.35 Omitted - included in 3.34.

3.36 To expand the application of career exploration clusters in grades 7-9

in the Laboratory School and in District Six schools.

3.37 To extend the teacher based guidance and counseling roles in grades K-6

in District Six schools and in the Laboratory School.

3.38 To extend the guidance and counseling roles ingrades 7-9 in the Laboratory

S4hool and in District Six schools.

3.39 To (a) extend and (b) evaluate a placement function within the guidance and

counseling role in grades 10-12 in the Laboratory School and in Distict Six

sdhools.

3.40 To propose a process for establishing articulated curricula within the area

schools.
Ii

3.41 To extend and evaluate inservice training programs for new personnel in the

Laboratory School and in District Sfi.

0

3.42 To continue to provide preservice experience for teachers and counselors

in career-oriented education.

64
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Packet One

Career Orientation: Grades Six and Seven

Purpose of the Experience

The purpose of this experience is to provide students in sixth and seventh

grades the opportunity to observe and explore a wide variety of occupational

areas within the work'environment of a local business, industry, or comnunity

agency by allowing them to observe the existing work situation under-the aseis-

tance and guidance of a designated representative of that agency. This is a

one day experience not to exceed four hours.

Objectives of the Experience

1. Students will examine a business or industry in detail by observation, inter-

view and whenever possible, through "hands on" experiences.

2. Students will relate the community experience to their schoolwork by partici-

pating in preparation activities before the experience and follow up activl-

ties after the experiences and identifie

Specific learning objectives should be i

teachers and students.

fiqg by teachers and students in

relation to the specific learning experiences available at each business,

industry or community agency.

Organization and Administration

1. The experience must be requested allad of time so that arrangements with the.

-business industry or community agency can belnade at least two weeks in advance.

2. Experience must,be arranged through the designated coordinator in order to

avoid confusion and repetition.

3. Adequate supervision must be available for this experience (teacher or parent

sponsored).

6 6
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4. Preparation activities gauld include (1) parent permission slips, (2) teacher

notification, (3) transportation, (4) classroom preparation for introduction,

orientation and follow up on experienoe.

5. The experience should be related to an established clais or school activity.

If a teacher or counselor feels the experience is related to course content

or guidance activities he/she may request the experience for their students.

Responsibilities of the School

1. Provide the sponsor who will supervise the experience at the business, industry

or community agency.

2. Initiate the arrangements for the career orientation experience by contacting

the designated coordinator.

\3. provide all necessary forms for use by students including permission slips,

evaluation forms, and worksheets.

4. Make arrangements for transportation.

5. Inform the designated coordinator of any problems prior to, during, or after

the orientation experience.

ft

6. Evaluate the experience as requested by the coordinator.

Responsibilities of the Agency

1. Designate a contact person as the agency coordinator for career education

experiences.

2. Mnst provide fOie adequate supervision and guidan9e for the students during

their stay at the agency.

Make all necessary arrangements to provide the learning experiences as

identified by the particular agency.

4. Inform the coordinator of problems associated with the experience prior to,

during, or after the experience.

5. Evaluate each experience conducted in the agency.

6. Complete an end of the year evaluation of the cooperative.learning project.

6 7
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LEARNING OBJECTIVES FOR

CAREER ORIENTATION EXPERIENCE

Oradea 6 and 7

I. School Related Objectives

1. Students will investigate the background and purpose (function ) of the

designated agency prior to the visit.

Students will research the number and kinds of occupations within that

agency either prior to or during thS visitation.

3. Students will be able to describe in oral or written form upon request

by teacher or counselor any of the following:

A. Whaticinds of occupations were observed?

b. What were people actually doing?

c. What skills and attitudes wete observed?

d. What did the student like best or least about the work environment?

e. How do school activities relate to what was observed in the work

environment?

.4. Additional topics identified by teacher,counselor, or student:

a.

b.

a.

d.

68
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65
SCHOOL AND COMMUNITY: A COOPERATIVE LEARNING PROJECT

PackeTwo,

Career Orientation: Grades eight and nine

1

Purnose of the Experience

The purpose of this experience is to provide students in the eighth ,and ninth

grades oPportunities to examine in greater depth the work environment of a local

bUsiness, industry or community agency. The experience is aesigned to take place

for-up to one week not to exceed-three or four hours per day. The focui of this..

experience is to allow small groups of students to observe and participate(whenerer

possible) in a variety of work activities at a particular business, industry or

/
community agency.

)bjectives of the Experience

L. Students will participate for uP.to one week, approximately 2 hours per day, in

....,_specific activities designated by a participating business, industry or coMmunity

agency.

Z. Small groups of students not to exceed six will examine the work environments

through hands on experiences, observation and interview..

3. Students will:relate the community experience to their school work by participating

in.preparation activities before the experience and followup activities after the

experiences as identified by teachers and students.
. ,

4., Specific learning objectives should be identitied by teacher/O. tudents in

relation to the specific learning experiences'aNnilable at each business, industry

or community agency.

A

3rgnnization and Adminintration

L. :The experience must be requested ahead of time so that arrangements with the business

industry or.commUnity agency can.be Made at least two weeks in advance.
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2. .Experience must be arranged throsh ihe designated coordinator in order to avoid

confusion and repetition.

Adequate supervision must be available for this experience (teacher or parent

sponsor).

4. Preparation activities should include (1) parent permission slips, (2) teacher

notification, (3) transportation, (4) classroom preparation foeintroduction,

orientation and follow up on experience.

5. The experience should be related to an established class or school actiyity.

If a teacher or counselor feels the experience is related to course content or

lruidance activities he/she may request the experience for their student.

:This,experience should emphasize detailed observation and some participation in

several occupati, al areas with a single business, industry or community agency.

Responsibilities of the.School

1. Provide the sponsor who will supervise the experience at the business, industrY or

community agency.

.2. Initiate the arrangements for the career orientation eXperience by contacting

the designated coordinator.

3. Provide all necessary forms for use by students including permdssion slips,

evaluation forms, and worksheets.

4. Make arrangements for,transportation.

5. Inform the designated coordinator of any problems prior to, during, or after.

the orientation experience.

6. uate the experience as requested by the coordinator".

Reepon ilities of.the Agency

1;;' Designate a contact persons as the agency coordinator.for cateereducation
4

experiences. _
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2. Must provide for adequate supervision and guidance for the students during,their

Stay at the agency..

3. Make all necessary arrangements to provide the learning experiences as ied

by the particular agency.

4. Inform the coordinator of problems associated with the experiences prior to,

Laarl6g, or after the experience.,

5. Evaluate each experience'conducted in'the agency.

6. Completean end of the year evaluation of the cooperative learning project.

71
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LEARNING OBJECTIVES

FOR

CAREER ORIENTATION EXPERIENCi

GRADES 6 and 7

I. Schgol related objectives

1. Studentswill demonstrate knowledge of agency purpose,and functions by

2. 'Students will demonstrate an awareness of the 4ifferent kinds of occupations

imiolved in this agency by
0

3. Students will be able to describe their own learning objectives in relation

to this agency.

. Students will be able to make a presentation to other's about their experience:

5. Other objectives outlined by students and teacher.

(a)

(b)

(c)

(d)

:

'7 2.
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SCHOOL AND COMMUNITY: A COOPERATIVE LEARNING PROJECT

Packet Three

Career Orientation:' Grades 10 through 12

Purpose of the Experience

The purpose of this experience is to allow students in the tenth, eleventh

oritwelfth grade to explore in detail specific job activities in an occupational

cluster of interest to them. The experience is designed to take place for a period of

two weeks not to exceed three hours per day. The experience is intended for indi-

viduals rather than groups and specific tasks will be given to the student by the

participating agency.

Objectives of the Experience

1. Students will participate for a period of up to two weeks, aiproximately 3 hours

per day, in work activities designated by a particular industry.

2. Students will demonstrate an understanding of job activities by giving a

special report, providing feedback to the agency in which he was located, keeping

a daily log of his activities and reactions and fulfilling all learning

objectives identified by student and teacher.

Organizatiloon 'and Administration

1. The experience must be requested ahead of tine 80 that arrangements with the

business industry or community agency can be made at least two weeks in adyance.

2. Experience must be arranged through--the designated coordinator in order to avoid

confusion and repetition.

3. Each student must have a teacher sponsor.

4. Each student will be visited on the job by project staffoersonnel'or by his

teacher.
446

7 3
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.kreparation.activities Aould-in ().identifyling rning.ojectives,-(2)

4is
parent AetmisSion slips4.( enotifkCation, (4),specif1c plan for follow
, .

Up'to experienceW,. (5) tra atigerseude#4-71s tesponsIbIe)'.
-u

7
,

Respon4iii1it esi. of dol 7p)

71.(.. Inform tRaartik cif lia"rious/Appottunittles in the cooperative education for work

exPloration `

fr.1

. ASSist Student with.fUlfilling..hisere poansibilities.

3. -ProVide student With all necessaiy forms including parent permission slips, teacher

notification slips, evaluation forms.

4. Assist student with preparation activities and follow up activities.

Responsibilities of Student

1. Indicate interest for participation in experience.

2. Establish learning objeCtives to be submitted to agency aid teacher.

3. Make arrangements to make up allassignments prior to missing classes.

4. Do preliminary study of agency and occupations (to be submitted to teacher

sponsor).

5. Prepare a report and evaluation of the eXperience.

6. Make arrangements for transportation.

ResponsiSilities of the Agency

1. Provide at least one work supervisor for student.

2. Work supetvisor should review learning objeCtives with the student

3. Prov1de1learning experiences identified by agency.

4. InforM career education coordinator of any problems associated with th experience.

or

5. Provide a yearly evaluation of the experience.

7 4
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LEARNING OBJECTIVES

For

'CAREER ORIENTATION EXPERIENCE

Grades 10 through 12

I. School relatecrObjectvies

1. Research agency and occupations.

2. Present information and experience to/others.

3. Keep a.daily log of experiences./

outlined.by student4. Specific objectives

(a)

(b)

(c)

5. Specific

(a)

(b)

(c)///

/

objectives outlined by teacher sponsor:

a

75
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SCEOOL AND COMMUNITY: A COOPERATIVE LEARNING PRO

Packet Four

Senior Work Week

Grade 12

Purpose of the Experience

The purpose of this experience is to allow a senior in high school to work

full time in one specific occupation for one week. This a preparatory work

experience designed to give tbs senior maximum information and experience in a

specific occupation which he chooses to explore in depth.

Objectives of the Experience

1. Student will participate on 4 full time basis in a wnrk role of bis choice.

2., Student Will provide feedback to the school and the agency in regard to his

experience by specific reports, daily log of activities, eiiluation of self

and experience, other activities as designated by schog or agency.
-'

Organization and Administration

1. The experience must be requested Ahead of time so that arrangements with

the business industry or community agency can be made at least two weeks

in,advance,

2. Experience must be arranged through the designated coordinator in order to

avoid confusion and repetition.

3. Each student must have a teacher sponsor.

. Each student will bp visited on the job by project staff personnel or lw

his teacher.

5. Preparation activities should include O.) identifying learniag objectives,

(2) parent permission slips, (31teacher notification, (4) speak plan for

follow up to experiences, (5) transportation (student in resporvible).

6. This experience could be Conducted as an independent study for a specific

class.
7 6
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Responsibilities ofSchool

1. Inform students of various opportunities in the cooperative education for

work exploration experience.

2. Assist stud& with fulfilling his responsibilities.

3. Provide student with ell necessary forms including parent permission slips,

teacher/notification slips, evaluation forms.

4. Assist student with preparation activities and follow up activities.

5. Provide evaluation of experiences as requested by coordinator.

Responsibilities of Student

1. Indicate interest for participation in experience.

2: Establish learning objectives (to be submitted to agency ani teacher).

3. Nhke arrangements to make up all assignments prior to missing classes.

4. Do preliminary study of agency and occupations (to be submitted to teacher

sponsor).

5: Prepare a report and evaluation of the experience.

6. Nhke arrangements for transportation.

Responsibilities of.the Agency

1. Nhke all necessary "on-s plt
a

arrangements to fulfill all work/learning

experiences designat by the agency.

2. Provide at least ne Wor supervisor for student.

3. Work su uld review learning objectives with the Student.

.4. Info dr education coordinator of apy problems associated with the

exper ence.

5. ProVide a yearly evaluation of the experience.

41
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LEARNING OBJECTIVES FOR

Senior Work Week,

I. School ielated objectives

1. Prepare a written and oral report in regard to the experience.

2. Specific learning objectives outlined by student:

a.

b.

C.

d.

e.

II. Work related objectives .

1: Discuss learning objectives with agency representative

2. Specific work objectives outlined by student

a.

b.

C.

d.

e.

78
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SCHOOL AND COMMUNITY: A COOPERATIVE LEARNING PROJECT

Packet Five

Video Tape Interview, Grades 6, 8, 10

Purpose of the Experf.ence

The main purpose of this experience is to allowAtudents to Observe.and

examine a work situation through video taping and interviewing techniques. In

general, sixth graders will concentrate upon tools and equipment, their purpose

and history; eightfi graders will concentrate upon people in action usingtools

and equipment; tenth graders, will concentrate upon people atmork - their

attitudes and feeling about what they do.

Objectives of the Experience

1. Students will become competent in video taping techniques prior to the

visitation.

2. Stddents will become competent in interviewing technique prior to the

visitation.

3. Students wilIplan video t'ape interview in detail prior to visitation.

(Specific objectives should be identified by teachers and students).

4. Students will demonstrate an understanding of the purpose and function of

the business or industry prior to their visitation..

5. Students will be able to present the video tape interview to other groups

of students.

Organization and Administration

1. The experience met be requested ahead of time so that arrangements with the

business industry or community agency can be made at least two weeks in advance.'

2. Experience must be arranged through the Coordinator in order to

avoid confusion and repetition.

3. Adequate supervision must be available for this experience (teacher or

parent sponsor).

9
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4. Preparation activities should include (1) parent permission slips, (2)

teacher notification, (3) transportation, classroom preparation for

introduction, orientation, and follow Up on'activities.

5. The experience should be related to an established class or school activity.

If a teacher or counselor feels the experience is related to course content

or guidance activities he/she may request the experience for their students.

6. Not more than five students should conduct the interview.

Responsibilities of the School

1. 'Provide the sponsor who Will supervise the experience at the business

industry, or community agency.

2. Initiate the arrangements for the career orientation experience by contacting

the designated coordinator.

3. Provide instruction on video taping technique, interviewing techniques and

background information on.agency.

. Provide opportunity for studerits to present their video tape interview to

other students.

5. Nhke arrangements for transportation and equipment.

6. Inform the designated coordinator.of agy problems pricT to,-during, or after

the orientation experience.

Responsibilities of the Agency

1. Nhke all necessary "on-site" arrangements for video tapingof specific

activities

2. Provide adequate supervision and assistarice

3. Provide evaluation of the experience

4. Inform career education coordinator of any problems associated with the

experience

8 0
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LEARNING OBJECTIVES FOR

Video Tape Interview.

Grades 6, 8, 10

I. Sdhool related objectives

1. Students will practice in video taping techniques

2. Students will demonstrate competencies in interviewing tethniques

3. Students will have the-opportunity to demonstrate their skills
a

-by presenting their interview to other groups

4. Students will become familiar witikhe purpose, function, and organization

of the agency which they video tape

5. Students will determine exactly:what they wish to video tape prior to

the visitation
AO,

6. Other objectives outlined bythe student or teacher includes:

a.

b.

c.

r-
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CAREERS COURSE

Packet Six,

Grades 10-12

Purpose of the Course

Many students feel that their "job" isteacging them valuable and usefUl

skills and attitudes and would like to relate this work to some of their school

activities and classes.* This course is designed with that purpose in mind.

More specifically, the objective of this course is to allow students to receive

school credit for learning.and working in the community.

Objectives of the Course

1. To help Students relate their school wdrk to "on the job" activities.

-2. To help students explore career options and/or assist students in preparing

for aspecific occupation.

3. To provide students the opportunity to earn academic'credit for good job
.

performance.

Esairements af the Course

1. Students must be employed before enrolling in Ole clssA

2, Students must be working a minimum of 12i hours per week for the duration

of the quarter.

3. Students must find a teacher or parentsponsorwith whom he will meet at

'least once a week.

. 4. Student iliost prepare aproposal outlining his/her work and learning objectives

which must be approved by the employer and sponsor.

5. Student must keep a daily log of "on the job" activities.

6. Students must complete a self evaluation at the end-of the quarter.

7. Student will provide an evaluation by his/her employer at the end of the

quarter.

82
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. Student will be Ab e to answer the "career research questionnaire" as itLjel

relittes to his w rk.

Rationale for Giving Credit

1. If a cooperatpdwork.experience results in learning, it should be recognized.

2. Credit is based upon.how a student performs aniewhat a student learns:
;."

A

a. How can.student learning be measured?

1) learning objectives

2). daily log-of experiences

3)

4?

5)

evaluation by student

evaluation by student'§ employer

evaluation by student's sponsor

6) visits to students on the job bY sponsor
,

Fue,

4'

b. Student may Select from twO grade opqons: (1) S/U method, or (2).4 B'Q métho

c. The course should not take the place of any required course. in the

curriculum

'd. The course is.suggested as an indePendent stddy.

,

e. Number ofAredit hours can vary according to time involvement:: It is

suggested that.two hours credit be given for 21 hours. of work:per dily

for the duration of the quarter.
;

6
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;Contra 45.greement

I0pl3yaras ResponSibilities
7,

- agree id,evaluate student's job performance two times per,quarter.

7 agree:to. meet with the sponsor two time per 441ter .

asSist:the student in identifying ap te Marning objectives

',$lated"to his work
4,,'

,

"Onsor's Responsibilities
A.,

.4eseist st 1:-._ completing all required form
.

.

,-.4iset witil ,,"". once per week.for a designate .amount of 'time in Order to

:diseUss 11, work experience, problems, relationship of school to work,

) :iittitUded,, b/inimum.time,cf 20minutes per week) .

,,...v.

--,. 4.000to vi . ..1 . e student at isast two times an tlie job and to talk wIth

4410MplOyei-it least two times -

*tiet the:student inAdentifying appropriate'learning objectives related

I441is.wOrk
,1)...,#-teemtoevaluatethetudent at the end of the quarter based Upon (a) employers

voquation, (1) student self evaluationLCcYdaily logs kept by student,

(dtvisitations,' (e) career research queptionnaire
".e

,.

RetP6ndibilities' .

Form 1

!*7

entsr(or guardians) agree tp let 4he student part

..odoUrse

L, I COunselors-or Teachersoritinistrators Responsibilities

'-144ke information abOut career COurse available to intereited students

-.AsSist in iiroviding teacher, Orparent sponsors f9 this experience

ate in the careers

Student's Responsibilities

- secure employer's agreement to particbatein the careers course curriculum

- find a sponsor (discuss,this with the counselor);

- work a minimum of 12k hours petweek for the duration of the quarter

-.submit "contract of agreementrkith all signatures to spOnsor. (Form,l)

- -comPlete and submit tO sponsOr "outline of learning objeaivesuqFoim 2)

- complete.and sUbmit to sponsor a self evaluation at the end of.the 4elatter

- SUbmit to sponsor amevaluation by employer (Form 4)

- req$A0st an evaluation by sponsor twice-peryear (Form 5)

,-comgete career research questionnsii.e'(Form 6)

- keep a "daily log" of on the:job activitied 0
- inforril sponsor if employment isteiminated

Signaturee
amp: ep

Or

-/-,parent

student

84
T V,

Form 3)
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Name of tudent

Occupational Area

1.

CARE COURSE

Learniint(Objectives,4

!

The following outline deacribes (1)41the vocational mills I hope to acquire or

improve; (2) the attitudes I hope,to acquire or improve; (3) academic skills I

hope to acquire or improye as, a4esult of my participation in the careers course.

2.

3.

4.

5.

6.

17,7

8.

12.

S.

4

1,00441.

Employers Signature

Teacher $ponsor

Student Signature
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Name

Student Self Evaluation

Sponsor

Industry

Occupation

List

1.

2.

3.

5.

of 514ajor Objeetives

A(

School

-Grade

Form 3
82

List Evidence of Completion,

1.

2.

3.

4.

5.

'14

Rate your elf in the following areas using this code:
5 =.excell t 4 = very good 3 = good 2 = fair I ='plo' 0

NeatnesS

: ;

fA4'' o

Courtesy lr.

Work attitude i J ,

Cooperation with sponsor
.

_
Cooperation with employer

OININIIIIM'IMINIattighliilli,4 t Oft! MEL-- ,
Con. .0a an
Use oLTesource material to learn c..

Understands tasks r . .

ekes respons t es .t...

Initiates work tasks '

. : 1-.40- 7_ . t:

Rate this course using the follbWing code: 5 = excel* tr* *very' a
2 = fair, 1 = poor, 0 = not,applicab*or, don't kno

2.; is se aclivity involvetme arthe lening procea.
1. This provi4ild a challeng learn/ng' experiencei

Th
3. This Course helPed' me relatetchool work-tO the world df
4. I,Ws&engaged in .roblem solving through-this course.
5. Ihis:Course hel.-. me meet responsibilities. ,,,,-

,4

.-g6F.-111s course e ed me Make dec s ons. ,'

:3 A13 re rote, 3 course-

8. I- rate cantributipn to this course
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Name of. Student.

School

itt)11

Date

EVALUATION BY:ALOYZR,

A,.(For Career Course ZtudeTiti)

7.7.

Nj7.0f...?.. .

. C,

.
Name and Address of Company

Name and Title of Authorized Representative Making Evaluation
.

Neatness -(personal
-Courtesy
Honesty.
Attendance: Punctual

Calls inythen Ab
Accepts constructive critici
Cooperates with supervisors &

ipookt)

4.

sent
sm
co-workers

Grade

Initial Report 4:

(Should be filled out.
Ippproximately 2 weeks

r itudentStarts

se44

83.

grid of

Quarter

V

.ft

N-t .
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el

,

.

t

Takes pride in work

lizs

'Initiil Report
4 (Should be filAd out

aPproximately 2 weeks
/after student starts
course) .

le

End of
Quarter

.

ShOws initiative

Completes assigned, tasks
. . ,

Understands job procedures
.

..4

.
/

Works.well without ervision/

Able to follow directions / _

Aceuracy in work //
.

Observes rules

Uses equipment/sUltilies properly

. .41

-1

Code: 5 Excellent - very high quality, high level of performance for individual
student

.411

/ Nery Good - high quality, good level of performance for individual student

3 Good

2r
2 Fair

1 Poor

t.

0 Requires
Help

X Requires:-
Help

4,

satisfactory quality and level of performance

low'quality, student notperforming atiais level of

pOor quality,, student performing far below leve.4

-

ability

,task.4- are toq*difficult for student, learning ob'e
should be re-evaluated

s

4tudent needs more indiVidual assistanCe frOm teacher sponsor,

4e
: 9-4

Agilar,. employer, or parent
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Date

EVALUATION BY SPONSOR

(For Careers Course ,Student)

Name of Student

Form 5 85

School

(-AIL

Sponsor-

Industry

Occupation

Grade

.

.

Neatness (personalfrooming)

.

Beginning of
School Year
(approximately 2
weeks after Sart
of quarter)

40'

End of
Quartet

.

Courtesy
-*---

Student's morale.
1

.

-1)\

CompletiodObf course assignment
-

Cooperatee wiih sponsor ..',:

.osori-Qtiative in learning ,

,

.

.?,.

i'-=-,. cates well
e of books, sgpp 'eg.

and eiilitieth
,
.

,

Code: 5 Excellent - very, hdgh quility,_high level of performance for individual

student

4 Very Good - high quality, good level of perfOrpan-cdOor individual studeV

' 3. Good - satisfactory quality and level of pexformance
40.

2 Fair -.low quality, studentqlot performing at hi level ollcapability

1 Poor , - poor quality, student performinar below level of capability,

0 Reqdriret

Help - tasks are too difOcult for studInt, learning dbirctnes should .

be re-evaluated

X Requi
Help

stude needs mote individual aSsistance ironi teacher sponsor,
emplorer or pare*

;41,-.
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Career Reserach Questionnaire

1. Whaa,career are you researching?

2. What are the job duties?

3. What is the work environment?

4. What are the hours?
C

3. What are the earnings?

6. What are the fringe benefits?

7. What is the current and future demand?

8. What are the opportunitile for advancement?
*

9. What are the disadvantages or hazards?

10. What aptitudes (abilities) must you have?

11. What kinds of- interests would be helpful?
.

11. What sorr'of temperment woitld be helpful?

13. What 004seia1 requirements are needed?

11:14. What are, educational or trairilik requireMents?'

15:%What classè'i would be help;413t

,16.t Where are thele.4obs-located?

17. Where is training or educationAavai;
18. What,are some related occ tions

Form.6
86

ot
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INSERVICE COURSE OFFERMS 197
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CAREER
EDUCATION

INS ERV IC t
The following Career Education classes are being offered to school personnel
in the Greeley area for Fall quarter. These classes are contracted by the
Exemplary Career Education Project and School District.6 so that you may
receive three quarter hours UNC graduate credit for only $20.00. Partici-
pants may register at the firstmeeting of the class. .(See schedule below).
If there are questions pertaining to these Inservice course offerings, please
feel free to call me. We hope to see many of yOu involved in Career Education
Inservice classes throughout the year!

I. have some Plams for Winter and Spring Quarters, but we also seek:your
suggestions as to kinds of Laservice ma would like. All courses will
carry three quarter hours UNC graduate credit.' Please fill out the form
at the end of the second page and give to your principalto later than
October 15 Thankst

Marcia Osborn
CUrriculumAnservice Coordinator
Exemplary Career Education Project
351-2321 - Office
352-4668 Hnme

FALL QUARTER -

I. =CI 508 - INTRODUCTION TO-CABEER EDUCATION (K12i

;his course is designed to give those participants, who have.had
Tittle or no experience in-career education, an understanang and
awareness of what career education is all &bog.- They will have
an opportunity torview and become familiar wilt many kinds of career
education materiala and ectivatiel that4exLbe usit in the classrmaz.
Each participant will have the oppOidiiity to develop a career educe-.
tion projectend/or lesson plan for utilization in the classroom.
Note: This 4ais is a prerequisite far CAREER EDUCATION WORKSHOP FOR
SECONDARY TEAS.

:4.
.- Tuesday Evenings 7-10-P.M..

1 .

Heath Jr. High School - Roam' 5-2
Home Economics Building
September 23 to *member 18 .:

--4, Thre quarter hours UNC graduate credit
. 1.i.

- Cost - 03.00
rl. *

.

et- Instructor - Marcia Osborn
. . -7/ -..1,

.

.4-.. II. EDICI 508 - CAREER FIRCATION 'tamp FOR SECONDAki TEACHERS (7-12)
,..w.

.. '
--.!.

e This class is designed to provide perticipeatican opportunity for the--4
:4 development of classroom unit(s) in their'enhject area discipline which

8 8

'

-

infuses career.ducation into-the mainstreimaf it. The class is open
ONLY to those teachers who have had INTRODUCTION TO CAREER EDUCAT/ON
ZIi3i as a prerequisite.

Tuesday Evenings 7-10 P.M.
'''NOreeley Central His% School
Career Resource Center

;

n3aptedher, 23 to November 18
Three'quatter hours UNC graduate credit
Cost $20.00
Instructor - Kenneth Schuman

w92

-pe
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III. EDEL 508 - INFUSION OF THE VALUING APPROACH TO CAREER EDUCATION MATERIALS
IN YOUR CURRICULUM K-5

. .

This course is designed to give the participants the opportunity to
become familiar with The Valuing_Approach to Career Education (VACE)
mAterials and to make appropriate lesson plans for the infusion of
this material in the curriculum they are presently using in the
classrooms. This class will be conducted in small groups whereby
each group will consist of teachers whmiery teaching the same grade
level(s) and using similar curriculum.

Wednesday Afternoon 4-6 P.M.
Shawsheen Elementary School, Unit 4
September 24 uo November 19
Three quarter houra UNC graduate credit'
Cost - $20.00
Instructor - Marcia Osborn

*Even though this is a two hour inservice, a minimum of one hour a
week will be spent in using the VACE materials in the classroom,
plus instructor will visit schools as a consultant.

IV. EDDI 508 - CAREER EDUCATION THROUGH VALUES CLARIFICATION IN THE
MaDDLE SCHOOL, PART I

This class is open ONLY to teachers at Maplewood and Franklin Middle
5choola since these materials are beimg pilot tested.

Class starts Monday, 4-6 P.I.g
September 22
Maplewood Elementary School

WINTER AND SPRING QUARTERS

. 4111What kinds of Career Education Inserviee would you IIRTICIPATE in?

Tear off and give to your principal no later than October 15

Winter spring

10.1 Introduction to Career Education (K-12)
Underqiinding the Middle School Child (64)

3. Career Education Workshop for Secondary
Teachers (7-12)

4. Career Education Workshop for Secondary
Teachers, Advanced Course (7-12)

5: Using CEEB Deciding and recision and
Outcome Materials, InCluding Values
ClarifIcation (6-12)

16. Career Education Through Values Clarifi-
cation in the Addle School, Part II, III

7. TeaChing Valges,Clarification in the
ElementarY"Schools (1C-5) .

8. .4111.0414:94s in Career'Education

19.
Infusion alhe. Valuing Approach to Career
Education in Your Curriculum (K-5)

10. Using the Community As A Resource for
I.mplementing.Career Education (K-12)

U. Others?*

12.

Your Name

ScHtol

9

*is

89



www.manaraa.com

CAREER
EDUCATION

INSERVICE

90

'The fklowing Career Education classes are being offered to school personnel in
the Greeley area for Winter Quarter. jhese classes are Contracted by the Exemigary
Career Education Project and School District Six so that you may receive threequarte]

hours UNC graduate crglit for only $20.00. Participants may register at iTIRET4rst
meeting of t e c assY (See scEaTile below). If there are questions pertainini-to
these inservice course offerings, please feel free to call me.

Mardia Osborn
Curriculum/Inservice CoordinatOr
Exemplary Career Education Project

WINTER QUARTER

351-2321 i(Office
.352-4668 Home

I.EDCI 508 - INTRODUCTION TO CAREER EDUCATION (K-l2)

This course is designed to give those participants,,who have had little or
pg experience in career education, an understanding and awareness of what,
areer education is all about. They will have an oppbrtuni to view and
become familiar with many 'kinds of career education materi and activities

that can be used in ,the classroom. EJi participant will e th opportunity

to develop a career 'education project d/or lesson plan rio util tion in the'

classroom. Note: This class is a prerequistte for CAREER EDUCATION WORKSHOP
FOR SECONDARY TEACHERS, TT I.

Tuesday Evenings 7-10 P.M.
Heath Jr. High School
Home ECOMDMies Building, H-2

Jamary 6 to Mhrch 2
Instructor - Marcia Osborn

EMI 608 - CAREER EDUC N WORKSHOP FOR SECONDARY ARCHERS (7-12), PART

This class is designed to provide participants an opportunity for the develop-
merit dr classroan unit(s) in,their sUbject arenldiscipline which infuses career
education into the mainstreasW it. The class is open ONLY to,obilat.14achers
who have had INTRODUCTION TO CAREER EDUCATIONnclass as a-Wgii1104tt.e.

Tuesday Evenings1-10 Pad.
Greeley Central High School
Career Resottrce Center

JaRdarr 6 toldarch).2Itor - .

''s114AliAttilt A
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III. EDCI 508 - CAREER EDUCATION WORKSHOP FOR SECONDARY 'EACHERS (7-12), PART II

This class is designed to provide participants an opportunity fpr.the develop7
ment of classroom unit(s) in their subject area discipline which optinmes to
infuse career education into the mainstream of it. The prerequiq44:for taking
this class is to have completed sucipssfully GAREER EDUCATION WORKSHOP FOR
SECONDARY TEACHERS (7-12), PART I.

'Tuesday Evenings 7-10 P.M.
Greeley Central High School
Career Resource Center

January 6 to March 2
Instructor - Kenneth Schuman

0
0

IV. SDCI 508 - CAREER EDUCATION THROUGH VALUES CLARIFICATION IN THE MIDDLE
SCHOOL, PART IT
dr

s class is open ONLY to teachers at Maplewood and Franklin Middle Schools
!Ince these materials are being pilot tested.

Monday Afternoons 4-6 P.M.
* FranklinMiddle Sch(0,1
.Library

.

Janudry 5 to,March 1
Instructor - Larry Osborn

V. EDEL 508 - INFUSION OF THE VALUING APPROACH TO CAREER EDUCATION MATERIALS IN
YOUR CURRICULUM (K-5)

This course is designed 1ve the participants the opportunity to become
faMiliar with The Valui pproach to,Career Education (VACE) materials and
to make appropriate leg n plans for the infusion of athis material in the
ourriculum they are presently using in the classroom?. This'class will be
conducted in small groups wherebytach group will consist of teachers who are
teaching the same grade level(s) and using similar clirriculum.

Wednesday Afternoons 4-64p.M.*
Arlington Elementary School
Library'

January 7 to March j
Instructor - Marcia Odborn

VI. EDEL 508 - CONTINUING TO INFUSE THE VALUING APPROACH TO CAREER EDUCATION'
MATERIALS IN YOUR CURRICULUM (K-5)

This course it desilted to give the participants'wWhave had maysIoN OF
THE VALUING APPROACH TO CAREER EDUCATION MATERIAS IN YOUR CURRICPLUM (K-5),
as opportunity to continue working on-their lesson plans.

Wednesday Afternoons 4.-6 P.M2*
Arlington Elementary Schoo
Library

.1..anuarY 7 to March 3

instructor - Mhrcia Osborn

* Even though this is a two hour insery.ice, a minimum of one hour a Week will
be spent in usint the VACE mAterials in the classroom, plus instructor will
visit schools as a consultant.

95 --
0,k--i .
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CAREER
EDUCATION

The following Career Educatflbn classes'are being offered to school personnel in

the Greeley area for Spring Quarter. These classes are contracted by the Exemplary

Career Education Project and School D1strit Six so that yott may receive three

quarter hours UNC graduate credit for ply -$20.00. Particip6ts may register at

the first meetEli of the class. (See sc edule below). If there are questions per'
taining to these inservice-course offerings, please feel free to call me.

INSERVICE

91

iiirc$e Osborn
'1Durr1cu1um/InserNr1ce Codrdinator ,

emplary Career Education Project

_351-2321 Office

352-4668 Home

IT

1. 101. INFUSION OF THE vaurnic APPROACH TO CAREER EDUCATION MATERIALS IN

'YOUR CURRIOU/XJM(K-5)

'Course is designed to give the participants the oPportunity to become

liar with The Valuing Approach to Career Education (VACE) Materials and

to make,appropriate lesson plans for the-in4usion of this material in the

curriculum they ere presently using inIthe dlassrooms. This class will be

conducted in small groups whereby each group *ill consist of tea904impo are
teaching the same grade level(s) and using similar curriculuki.

-

I

II. EDEL 508 - CONTINUING TO INFUSE THE VALUING APPROACH TO 'CAREER EDUCATION

MATERIALS IN YOUR CURRICULUM (K-5)

This course is designed to give the participants who have had.itueu5ION OF

THE VALVING APPROACH TO CAREER EDUCATION MATERIALS IN YOUR. CURRICULUM (K-5),

an opportunity to continue working on their lesson plans.

THE TWO ABOVE CLASSES MEET TOGETHER:

'Wednesday Afternoons -4-6 PAL*
. Jackson Elementary-School,-

Cafeteria

Mhrch 31 to.May 26
Instructor - Marcia Osborn

*EVen though this is a two hour inservice, a minimum of one hour a week will'

be spe;it in'usingHtbiNACE Materials in the Classroom, plus instructor will

visit schools as a consultant.
/4

96 # , .
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III. EDCI 508 -I'M/MING EFFECTIVE USE OF COMMUNITY RESOURCES IN CAREER EDUCATION

This course is designed to create an awareness'of the many resourcea available
in the community and to stimulate a more positive attitude in the-teachers,
counselors, and administrators. . . toward use of these resources as part of
the learning experiences for students. Several, presenters will be utilized
throughout the course. Each participant will design, implement,.and report
back to the class, one experience in using the community as a resourceful
learning activity in his/her classroom.'

Tuesday Evenings 7-10 P.M.
Heath Jr. High School
Home Economics Building, H-2

Mnrch 30 to May,25
Instructor - Mhrcia Osborn

IV. EDCI 508 - CAREER EDUCATION WORKSHOP FOR SECONDARY TEACHERS (7-12), PART I

This class is designed to provide participants an Oportunity forthe develop=
ment.of classroom unit(s) in their subject area di cipline which infuses career
education into the mainstream of it. The class is pen ONLY to those teachers
who have hadINTRODUCTION TO CAREER EDUCATION class as a prerequisite.

V. EDCI 508 - CAREER.EDUCATION WORKSHOP FOR SECONDARY TEACHERS (7-12), PART II

This class is designed to provide participants an opportunity for the develop7
ment of classroom unit(s) in their subject area discipline which continues'to
infuse career'education into the mainstream of it. The prerequisite for taking
this class is to have completed successfully CAREER EDUCATION WORKSHQP FOR
SECONDARY TEACHERS (7-12), PART I.

VI. EDCI 508 - CAREER EDUCATION WORKSHOP FOR SECONDARY TEACHERS (7-12), PART III

This class is designed to provide participanis an opportunity for the develop-
ment of classroom'unit(s) in their subject area discipline which continues to
infuse career education into the mainstream of it. Unlike the Part /I class'
which'did not allow Adequate time to develop classroom materials with any
depth or detail, this class will focus entirely on this kind of development.
The prereFlUigiTe.for taking this class is to have had and pampleted successfully
CAREER EDUCATION WORKSHOP FOR SECONDARY TEACHERS (7-12), PART II.

The above three CAREER EDUCATION WORKSHOPS meet together:

Wednesday Evenings 7-10 P.M.
Greeley Central. High School
Career Resource Center

Mhrch 31 7 May 26
Instructor - Kenneth Schuman

VII. EDCI 508 - CAREER EDUCATION THROUGH VALUES CLARIFICATION IN THE MIDDLE
SCHOOL, PART III

This class is open,ONLY to teachers at Mhplewood and Franklin Middle SchOols.
since these materials are being pilot tested.

Monday Afternoons 4-6 P,M.

Maplewood Middle School
Roam 37 9 7

yarch 29 to Nhy 24*

instructor - Larry Osborn
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APPENDIX D

, TWO MINI GRANT PROJECTS
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, .

Date Submitted October 17, 1975

::.
,.

CAREER EDUCATION MINI GRANTAPAICATIag.

.

Nanie jachards ean
,1 Last - , First
7

School Scott Elementary

I.

Carol'
Middle

. .

..-Grade-LeVel Firit Grade"
or e

Subject Area

3.
. ,

Title ofProposal Infusing Values in'Career Education through tile.Hum nities

Brief: explanation. or the,proposed prOject according tO';the,folioiiii outline.

,(Use tfie back of this sheet or Attach A 'separate sheet)t : '
V.: :

. -
A. Introd4ction and specific aims of the project
B. Methods and materials needed for project

;
r

C. Cost of materials and:methods needed for the project
,

.

../1. Now-the proposed project will integrate career education cOncepts and
Subject 'matterw ' ,

a -

. ' I.. .."P` a- !:
.!

Total funds reqUesied $409..20 ' Or $232.20'ithOut activity kit'.

,.Agtion by Screening Committee:
.1

Approved

Disapprove4

Resubmit withiMbdifications.

°Sigilatureof Committee Chairman

4

Ze.:444A
ature of Applicant

&). Aas&?
731Traure

-

. *Application's will beLjudged.on the ,basis.of quality and the extent.to which
the proposed project integratei career educationOoncepts'with disciplines.

9 9
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. Introdtction and Specific Aims
propose to use the Harcourt-Brace Javanovich program, SELF EXPRESSION AND CONDUCT:

THE HUMANITIES. With these materials, I Would be able to directly infuse values in
teaching Career Education concepts in many subject matter areas at first grade level.
This program, used as a supplmment to the Valuing Approach.te'Career Education, offers
many opportunities for,teachers to guide children in seeking values related directly

, to their every-day living. By using this multi-sensory approach, cehildren add many
new,dimensions to their experiences, and gain opportunities to explore and find expres;

-,for the values of truth, beauty, justice, love and Oath. .Activities And discussions (

resulting feelings aid the children in discovering themselves, expressiba themselves,
what they feel and believe, what others feel and believe, and.why. ThielCumerous activ:1.
prOvide many Chances to'cboose principles that guide behavior, to use judgement, to
make reasonable decisions, and consequently to produce behavior based'on the values
:given above.

In.summary, the aims of the project are:
1. Self-discovery
2. Self-expression
3. Responsible decision making
4. Behavior based on values of truth, beauty, justice, love, and faith ...

;through use of the program SELF EXPRESSION AND CONDUCT; THE HUMANITIES
e

METEWS and MATERIALS
T The student text can be used as a core program for values alone, but I prefer to
_use it in language arts, mathematics, writing, art, music, and drama as the topics
Studied are appropriate to varying subject matter concepts. Children read and discuss
the text, see filmstrips, hear the recc i, and participate in activities p vided.
.in the activity kits

The list of materials includes all the i.ems available at first grade level in the
program. .However, the activity kits are not essential in using the program, only
highly desirable.

COST

1, Student Textbooks
2. 'leacher Resource Book
3. Eight Sound Filmstrips - Progrems A.B.C. and D
4. Record-
.5. .Activity Kits-

A. Dance/ Drama
Art .

C. USiC

of-MATERIALS (Matsriali listed in

16 Student texts
1 Teacher Resoul=ce Book
Sound FiImstript

Programs AiB;C,D
Record
Activity Kits

Dance/Drama
Art
Nusic

. .

. *

order of priority)

3.90 '
3.96

@ 39.00

§ 9.90

tToZ1:31ClUdedin.
* Nct.included in

100

177.00
request
request

TOTAL COST $409.20

* Cost without kit, $232.26
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How tfie proposed project will integrate career education concepts andIsubjectelatter

Teaching the values of truth, beauty. justice, Zove.and faith through the
HBJ Humanities program IS infusing values in career education concepts. Teaching
children to value truth helps them in making decisions and in accurately describing
iheir'perceptions And feelings. Young-children can ):)e helped to find beiUty in
color, movement and shape, and in happiness and sorrow. In finding ana appreciating
beauty, children gain confiCenáe in their own standards and acceptance of beauty
as others see it. Justice is expereitced when children are aware of their rights
and extend the same rights to others - in making rules for.the classroom, for games .
and play, for daily living, and having the chance to follow them. Love grows fr om
the family on into the school environment by caring for pets, by ghelping'chtldren
new to the class, by making and doing things for others. Children see how naturil
it is to give and receive affection, thanks. and'kindness. Faith, which youngsters
already have in their families extends to faith in the constancy of nature::.day
and night, the order of seasons; faith in others: friends, classmates, teachers;
and host important, trust in themselves.

The activities in the HBJ Humanities,materials ompliment the career edubation
concepts well. Below are listed a smattering of acti ties:

Drawing, painting, role-playing, dramatizing the Weather, completing open
.

ended stories,playing games and disoussing fair play, imitating bird.
calls vocally and instrumentally, associating sounds and colors,
interpreting feelings through dance, listening to and:disCUising sounds
and forces in natures.pantomiming occupations, singing, following a.pigy
dough recipe, using the five senses to enjoy the cycle of day and mlght.

While children are involved in the content fields of language, artsi'drama.
art, music, dance, social studies, science, and mathematics through the above .

activities, they develop self-awbrenens and self-expression. They are helped to
understand themselves. They feel their Ottil worth and that of others. They exercise
"many Of-their,abilities in creating objects, pictures, dances, poems,-storiesh soUnds
and sgngs and thus learn how%tO satisfy many of their interests and herds. TNUS,
each child'S uniqueness in enhanced.

Career aliiremess go4s, too, are met. For example, bir performing a play, kJP

making up group poems, p aying rhythm instruments to accompany movement, children
experience a "comrnuni,ty made of many dgferent workers and the interdependenee of
wol.k roles, as weil their Worth tO society. In'painting;'making costumes, makins
up new words to famil ar tunes they see,that work for some is leisure activity for
.others. and that different -jobs require .different kinds of skills. Through the variet
of lessons in art, music, drama, end dance children see there are many ways'of
learning and many different training opportunities.

As you can see, I am excited about this program and feel it has great potential!

-
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tate Submitted

CAREiR,EDUCATION UTNI.GRANT APPLICATION

Jeadzel
Last

John
r

First

.2t_ School Chappelow Middle School .

95 .

October 20) 197i

Grade Level
or.

J.

Middle

Subject Area

6.15k 7

Title'of Proposal EStahlishing a Career Education Center for School-Wide We

BrietexplanationOr.the proposed project according to bhe fallowing outline.
(Use the back of this sheet.ór attadh áseparte sheet)

A. .Introduction and specific-aims of the project
B.. Methods and materials needed for project '

C. Coat Of materials and methods needed for. tie project_
D. Row the proposed prollect will integrate caeer educatian concepts and

subject matter* -,,

r

5. Total funds requested:. $614.25

Action.by.Screening'Committee:

Approved -
,

o 4 if tdsapproved

Resubmit with:Modifications 411

. .

te

Signature of Committee Chairman

a

-"%
a

'Applications will be judg d_on-tAe basis of quality inOhe'extent to which

i
the-proposed project inte ates career education conceits with disciplines*

l,
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"....11
Chappelow Middle School (Jeedzel, John J.)

Materiali requested:-

page 2

Career Awareness Program Cost $42.50
41.

0tder froT: .King Features

Education Division
Pept. 1186
235 East 45th Street
New yoga. NY.10017

(6-unit PeoPle Mk Work Program -- $189.50),

Junior.High Kit - Career Desk-Tbp Kit Cost ,$130.00
Junior Career GuidanCe Service 44.00

Order from; Careers, Inc.
P. O. Box 135
Largo, Florida 33540

.

'What's It Like - Career,Motivation Series

Order from: Knowledge 'Aid

DiVision of Milwaukte Journal
Educaçi.zt Corpora ion
6633 t Howard Street
Nikes fl10 60648,

$148.75

Career. Awareness 41-C1ll Cassettes

Order from: Westinghouse Learning Corpofation
100 Park Avenue r

New York, NY 10017

59.50
at.

4. Explanation: ,/ /
.

.

. .- .

The materials ordered will be ut'ed to help initiate-a Career Center for our school,
-It will,be stationed in the Resource Center. These:materials Will be used by our
teachers to help bring Career information tO our,students. At the preient tiie, we
have no career Oucation materiala in our school.

1

,

L
/".-",7.

-
.. A 4

iThe materials requested-range from comic br and ihmormation shettk_and
' film itrips and audio tapes.. They are:.app priate far grades45 thru 7.

.The total -cast is A14:25.

cards, to
-

V

The materiAlsmay be checked aut and presented to the students by the teachers of x
'our staff. They may be used in the'classroam or in ehe Resource.Center.by ingividua
studiats, small groups of students or by classroom eize groups of studen'ts.

0. .

103
4
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CAREER EDUCATION THE GREELEY SCHOOLS

A RePortto the Board of Education
of Weld County School District Six

s

Exemplary Career Education Project Staff.

Warren L. Lasell
Mhrcia Odborn

Michael Flannigan -I

September 24, 1975

1

105
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The Career Education Project in Greeley is Colorado's only federally

funded exemplary career education iroject. An nuch, it is.intended to be

a model for other school dibtricts in the.state. In addition, the project

is unique in that it is a cooperative effort involving schools with a K-12

student population and a university. Its purposes are to implement career

,education-in District Six and the University of-Northern Colorado (UNC)

Laboratory School, as well as UNC itself: For these reasons District 4ix-

and UNC are at the forefront of the nation-wide movement to integrate career

edUcation in American education.

The purposes af this document are to discuss briefly: (1) reasons why

career education has develOped into a national Movement, (2) definitions or

career education, (3) ihe accomplishment of and plans for the Career

Education Project, And (4) possible directions for career education in

District Six. The document is divided into fourrsections entitled:' Why
4,

Career Education, What Is CareerEducation, The Career Education Project,

and Possible Directions for Career Education in District Six.

WHY CAREER EDUCATION

J
Aecording to.the U.S. Chamberoof Commerce, "Rarely has a concept held

More promise for exciting learning than has Career Education." The Chamber

.used this statement to introduce its recent document entitled, CAREER EDUCA-

TION: WHAT IT IS'AND WHY WE NEED IT. The document.was compiled by man;

leadera from education, industry,.labor and the pnofessions. Several of

the 24 organizations which compiled the document follow.

AmeriCan ASsociation-of School Administrators
American Personnel and Guidance4wociation.
National Alliance Of Businessmen
National Association of Manufacturers
National Congress of. Parents and Teachers

v.

-1-
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National-Organization of Women
National.School Boards Association
National Urban League

The'reader may wonder 'why the'National
Chamber views career education

as a concept, with exciting promise. Reasons lie both in the problems
of American education and the alternative offered by career education.

It Is easy to dwell upon the Problems of
American education, while

ignoring the achievements. This paPer will not concentrate upon the ills
of American schooling. Rather, it will present briefly three quotationm
which suggest reasons why many persons have calledlor

career education,
Mbre importantly; it will follow w14( reasons why many persona feel career
eduoation offers,hope.

Some 'Problems

4 W,
The National Chamber states:'

it
1s5f*

4...

There has.steadily developed an increased emphasis on "school,for schoolings sake." The third grdde teacher seems intent onreadying students for the fourth grade, the eighth grade teacheron readying students for the ninth grade, and the high schoolteacher on radying
students for college, Instead of prepara-tion for_9ometh1ng, education has become, for many students,simply preparation for more education.

The National natitute for Education (NIE) is responsible for most
of the research on career education at the national7 evel and many develop-,

menl projects d.p career education. In the introduction. to its publica-
tion entitled THE CUNITY IS THE TEACHER: EXPERIENC

EDUCATION, NIE cites as a major problem the Wideninug

BASED CAREER

between school
and life. It quotes Michael Malloy of the National Observer.

14 have herded our young peoPle intdii 'hostile youth cultureby keeping them in resentfuland babyish dependence at aikagewhen previous generatiopp of Americans were learning respon-sibility and self-reliance in the real World of work.

2 /
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F.Inallr, the Western Eteutric Compuly it. an educational agtivities

report published in the spring of 1975 stated:

The cOncept of career education seeks to relate learning in the
classroom to the outside world - "to bring the school into the
cougatknity and the community into the school" - and to enable. (
students to make informed realistic decisions about their career
goals and obtain the skills and 'education yequiredlo reach:them. _
As such, it called for a cooperative effoit between'educators and
businessmen to provide, students with an opportunity to explore the
wotld of work and its wide Iange of career possibilities, to motivate
them in their studies and to help them.better understand business,,
what it does, how it operates.

What Career Education Offers

. (The quotation from Western, Electric suggests some of the reasons why'

many view career education with hope. Career education seeks*to relate

learning to the woild outside the classroom. For this reason, many persons

believe, it will increase student motivation. It will alsjhelp students

-make better eareer dectsiens because they will be aware of and understand

more of the options available to them in the world Of work.

Career education offers much more than this. In emphasizing "self-.

awareness," proponents of career edudation seek to help students understand

a second important factor in career decisions, namely, the need to under-

stand ones own abilities, values, interests, and aptitudes. Career-education

also 'seeks to assibt students in learning the process by which career
-. ,

iLecisions are made.

Career edUcation attempts to relate the fami37y, the citizenship, the

avocational-leisure and the work roles to career decisions. It rebognizes

_ the important influence these roles have upon careers, broadly defined

and, in turn, the affects of career decisions upon these roles. IA sd doing

career education programs help to bring together subject areas.

-3-
It
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:114;1,Finally, career education;,by providing educational experience*
,for atudents,,can be a techniciue'icta device WEIch'helps tO involve'c

A
the community more in education: `-ln working with nenbers Of the community,

4

lta* educational staff will learn the needa and desires for educatibn ofthe

,

44!eOmmunity. Also; members of the commmnity will learn\more about the,
. operational requirements and constraints of the schools. In this sense

career educati

This

It is, rat

will serve:to aid accountability.

ent of the readons for
Career e-ducatiOn is.not exhaustive,

only en attetipt to outline some of the bases of thinking'
.

underlying the career education movement. The next section of this document

presents a_discussion of the meaning of,career education.

WRAT'IS CAREER EDUCATION

Career education id defined differently by'.different persons. Two

reasons are: A(1) persons define-the term career differently and (2).career

decisions are often affected by many factors other than education. Never-
.

theless, there is condiclerable
agreement as to the meaning of career

education. For example, most Persona sould agree that career edueation:

1. is for all students,

2. includes, but is much more than vocational educ tion,

.3. focuses upon preparation for life roles, withan phasis'jgon-the occupational but including the family, thè citizen-° ship, and the avoiationai-leisure roles, and

4. involves.the commuhity in the educational process to alarge degree.

Examples of several career education definitions currently in use
follow.

athe total effort of education and the comnmnity to helpall individuals becone familiar with the values of A work-oriented

-4-
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society, to integrate such values.into their personal value
systems, and to implement those values in their lives in such.a
way that work becomvslossible, Meaningful, and satisfying to each
individual. (U.S. ChaMber of Commerce),

Career education is a continuous learning process that will
a6sist all inaividuals in decision-making through integrated'
school and community activities. The decisions will be pertinent
tchthe life roles of the family, citizenship, leisure time, as
well as work. (Colorado State Board of Education, Colorado State
Board of Community Colleges and Occupational Education, and
Colorado Commission on Righer Education)

What career education means to me is basically a point of view,
a copcept'- a concept that says three things. First, that
career education will be part of the curriculum for all students,
not ,ftit some. Second, that it will continue throughout a young-
sterls stay in school, from first grade through senior high and
beyond, if he so elects. And third, that every student leaving
school will possess the skills necessary to give him a start in
yoking a livelihood for himself and his family, even if he leaves
before completing high sehool. (Sidney Nhrland, Jr., former USOE
Commissioner and.presently chairman of College Entrafice Examination
Board)

many haVe questioned the relationship of career education and

-vocational educatiOn.. The National Institute of.Education attempted to

dirifY.the meanings of career.education, vocational education,'and all

of education in the paragraphs whicWollow.

102

.Career education includes vocational and technical education in
that skilled training and preparation for a specific job or
occupation plays a significant role for many youth,and adults\who
have decided on an occupation sueh as carpenter, medical tech-
nician, or engineer and want training to sifter it.

Career education is more than vocational-technical education; the
difference between training for a single job or occupation and a
concern fihow education affects the sum total of one's life work,
the develo of which represents many choices throughout the
individual's lifetime; and is influenced by many factors in addition
to technical skills.

Alithe same time, career education as we see it is not
synonymous with all education. Career education . . . is
primarily concerned with education as it relates to career
development. Education more broadly is concerned with the
development of critical thinking, stimulation of the love of
learning, transtission of diverse cultural heritages and the
full participation of individualllin their society.

-5-
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A model of career education which incorporates most of the commonly

agreed upon elements of career education appears on pagefr7.

Caller Education Az An Approach
4

For the project s1f career education is basically a philosophy or

an aliproach, rather tn a program. Programs must e developed from'the

philosophy by individual schools and districts. The staff makes several

assumptions about/career education as an approach.

1: ,A career'is much more an a series of jobs one,occupies overa-period of time.

2. Mari' factors affect the ehoice of a career; and, in turn, thecareer onechooses 'affects his/her total life style.

3. ,Most' persons do not fully understand the factors which
/ contribute to careqr choice, entry, and progression.

Most persons are not fully aware of availaI4 career options.

Threugh better understanding of abilities, aptitudes, interests,and values; the world of work; and the process of-makingdecisions, a person can 'make career decisions which are
personally more satisfying and socially more beneficial.

103

6. Career education ean be integrated into existing classesand subject areas in a way that emphasizes
career developmentwithout detracting from those classe6 and subjeqX areas.

These assumptions have helped to provide definition for-the project
staff. They do not, nor should they, define career education for

District Six, UNC, or the Laboratory School. Because we view career

education as a philosophy or an approach, we feel that each school district
must'develop its own specific definition of career educati4n. That

.definition mqst be consistent With overall curricular planning for the
1

0distric must be developed with input from those who will be affected

by the definition and programs which are developed.

-6-
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THE CAREER EDUCATION PROJECT

This section of the report includes a brief discussion of several
approaches and activities used the first two years, and ilans fOr. the

third year of the project::, Major emphasis during the first year of the'
project was upon the acqu4sition of instructional materials and inservice
education for teachers counselors', and administrators.

The Second Year
)

105
.4cr

\EuxIng the.sedonl year of the,p7jedt,
1974:2.75, six project associateS-

.

c.
Worked 54 each of five pilot schools within District Six-and in the

.

v
.

,

?
Laboratory School. The project assoclates were graduate studenta pursng
advanced degrees in various areas witbin the field of education. Each
worked 20 hours a Week in the assigned pilot school to,assist educational'
Staff-to implement career educatl.on: 'AlI project associates had considerable.
previous experience as teachers and/or administrators. The pilot sdhoofs
in District Six were Central, Heath, Jefferson, Madison and Scott. .

Project associates assisteotschool staffs to implement career education
by donsulting with educational staff and coordinating activities. At the
elementary level several conducted dencostrations in the use of The VALUING

libo-APPRbICH TO CAREER EDUCATION materials. These commercially prepared
materials are particularly useful in developing self and'career awareness
concepts. They were selected for use in elementary schools because of a

--very ptrong and positive 'response to them bi teachers during-the first
year. When a recent order for three sets of materials is filled, all
District'SiX elementary schools and the Laboratory SchoOl will have the
Vaiuing Approach materials.. Project associs(ies also helPed to coordinate
the scheduling of speakers from the community,.° They consulted with educe-

-8-
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tional Staffs regarding
the purchase of new instrUctional materials in

oareer education and participated in the inservice education-of district
teachers, counselors, and administrators. i

Last year the project made;available mini grants to teachers r

counselors, and administrators in District Six and th9 Laboratory S oI.
k-Interested staff meMbers snbmitted proposals to.incorporate career educe--

. %tion into'instructional activities. Total requests for funds exceeded
1$17,000. A panel of six persons from District Six, thtl Laboratory School;

and the project advisory committee, selected 35 of 43 proposed mini grants
for funding. Nbst of the

$13,000-expended for mini grants was for ins-Crud-
lional materials, however, some Was used tor educational trips to the
community.

\

In addition to Inaterials''for. mini ,grants the'préject_has purchased
over $42,000 worth of instructional Materials for the pilot schools int *
Dietiict Six and the Laboratory School. Naterials have included books,
films and

filmstrips:tor instructional use, and materials for professional
.

ataff. The 'project budget has also tarnished
over49,006 in equipment for,

the- scho'ols.

Inservice
educat4cmOlthirethe4rojeCt has included,Work wit

. ,
ifldivi-

dual, teachers-and
counselorsAlsoill as large-group presentations. It has

I
ranged from inStruction

in general concepts'related
to'dareer educ tion'tb

specific procedures designed tie,help individualt,use ctional, tech-
nines. lbs. Marcia Osborn, the Curriculum/Inservi*

ator, ia s

planned, Organized', arid cooippated'this phase of the projek
One phase of.inservice education involves formal classes.in caree

*

education offerinegraduate Credit from UNC. Approximately 150 teachers,
counselors, and administrators in District Six and the Laboratbry School

-9-
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. .. .

"received credit'for inservice.the first year: During the secoddyear, the

project offered fiVe courses, most of which*dealt with career in

greater depth-than the inservice for the first yeai. Approxilk4ely 130
,

persons from District Six and the Laboratory School enrolle4 in the five

courses:

The project was also involved in the preservice education of Tuture

teachers, counselors, and administrators. In the 1974-75 school year each

UNC student enroiled in Basic Concepts eires offered by the Department

of Foundations, a requ4led course for education malors, wasixposed to f4ro

contact hours related to career education. In addition, the project staff

worked with-several professors to increase the understandAng of career

.education at the university level and make aware services available from

the project'.

i? '

Flaps for,the Third Yetr '

Sev rad of the activities and areas 49 be'stressed this year are

mdni grants, inservice education, the use of commUnity resources guidance

and preservice education. These are discussed briefli in the paragraphs

which follow: 1

Mini Grants. The oject Will again make available money for teathers,

counselorsland aaministrators to' implement e er education. The grants

will be-available on a competitiie basis to all Distr'ct Six and Laboratory

School personnei.,.

In additionto fhe purchase of materilip formini grants, the project

will purchase instrUctional materials for stginDistrict "Ix pilot

schools and the Laboratbry School. The total project budget for materials

this--year, including funds for mini.grants, is.approximately $25,000.

'-10-
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N Inservice Education. Inservice education again will be S major emphasis

this ear. Project staff will continue to provide formal classes' for yniver-

sity credit and informsl assistance to individuals and groups,in pilot

schools. In addition, Ahe Curricumul/Inservice Coordinator will work with

curriculum coordinators to develop.scope and sequtnce,for.career education

and to respond to other staff requests for assistance in the ar
,

.

Community_Resources. She projeA. mill increase emphasis
. ,

use of community resources this year. This will include increasing

tunities for educational experg.nEes in businesses and alencies wi the

community and developing lists of speakallp with more di" .pations
f .

. ,

t .

.

and backgrounds than those currintly available-

108

,curriculum.

n the

Last year the project stIff developed six educational experienced in

the community for,students in grades six through twelve. Each of-the

experiences is designed for st ents at different grade levels; for

example, the firsi is-for studentb in grades six and seven, the second for
..,

eight and,pine, and so forth. Focus is upon awareness, orientation and .

exploratiOn. T>

'Guidance.' The guidance component'will continue to-work with counselors.
.- -.2;

in developing comprehensive qidance.programs at the junior high.and high1
school levels. Strong coordination between project staff and counselor

supervisors of District Six and the.Laboratory School mill continue. Further,

develoPment of Career Information Center materialS will be continued and/or

accelerated. The project staff will don inue to explore and attempt to

implemdnt slternative roles fOr Counselors.: The guidence components will

condentrate efforts in these areas at the,junior andSenior high schools.

P4eservice Educati Projegt staff will work more extensively this

. year than last with future teagoers, counselors, and adMiniStrators at UNC.8

-11-,
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J ,

Activities will include presentations to university classes by project

staff, meetings with individuals and groups.of'professors, and demon-.

-stratiobs otinstructional materials whidh 'focus upon career education.

'1

t

,20SSIBLE EaRECTIONS Fdh CAREER EDUCATION
IN DISTRICT SIX

The preceding Sectiohs discussed career education and the career

education proje7or is section: (1) summarizes the status of career

education in Dist ct.Sik (2) uttsenta.,the needs for career education as

pe ceived by_the project stiff,.and (3) poses questiorls raised.at a result

9f the implementation of career eduCatiOn. *

The Status of Career Education inr,DistriCt'SiX

,

The statements which follow indicate in:summary form the current status

of career education in District Six:

1." Approximately 250 teadhers, counselors, apd adminiatAtors have
recdived UNC graduate credit for inservice courses in career

, educatAntduritig-the past two. years.

10.-
'Career planning centers have4een establish d and are being
expanded at Greeley Central, High School an4 Heath Junior High.

3 e VALUING APPROACH TO CAREER EDUCATION nteria1s, tAt..apit
instructionalmaterials for' career educatin in:grades 1C-5, are
being used in eight District Sixelement schools.

. The central
administra4on has submiiteCprdez's for materials for the three
remaining elementaryoachoolsAll elementary schools Will have
the materials when the orders' are completed.

4. The staffs of twp middle schools are Participating in aninservice
class designed to help them pilot test instructional materials
for career development. These mhterials help'students Understand
who they are and what they can become. Values clarification is a
particularly impoitant aspect of the materials.:

5. Other career related materials-have been supplied to individual
teachers and school staffs.

6. A proceas for developinesdope and sequence for career educattoihas been started.
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%

7. Many teachers, counselors, anq aaTirlistrators have indicated i

.

an interest in and a willirlp $ -co -1,-

s.
..,aplemeht cal!eer education.

8., Tie project staff has pi4bpared :Verql educational experiences
for students in the CommuntGY1 ./'t e bi,--iness and community agencies

ed, vel.,.' contacted thus far have respoo(kd _pusitively:

\ S. )

i.

.-I'
4 ad Py n-The Needs for Career Education'As Pereti--=-Lme_jr.9.1ct'Stqff

%---------------7-----
The project staff has perceived segeral needs for career educatipn_ . ,

. w
.

within the distri t: C ,

,

1. Awritte 4iard policy conorOg
w

cal'eer education in Pistrict' Six.
-

2. A definition o career eduoatial tor'Listrict

3. A plan to impl career edlloot101 throughout District S
u

4. Career Planning Centers at oreeleY West High School and Jo

v
A.

corter6'" G

vans

tr

Junio;l'High School. '

.'

5. gapanded Career Planning reeleY Central aAd Heath
Junior HIgh School.

6. Career,Resource Centers i /11.n
2

with the IMC centers in
.04 0mtion.

the Eiddle schoolg and elealsAta17 schools
. .

7. CounseIors-asSigned full tine to °areex. Planning Centers.w

.8.. Additional

, 9. Additional
-levels and

career related meterislls fol. "non-Pilotn 67chools.
v ,

.e. '

inservice classes in cree 1. education for all' irade
subject, areas.

10. Asaigned responsibilitk for $41d, my to implement career
eddcation:in the District.

11. Centrally located facility to hotlae instructional materials for
use in all schools.

12. Expanded use of commUnity resotif0es-

13. A Diltrict evaluation plan'tdr cAF"r education.

14. An advisory coimjtee comprtse,d Of Stildents, Parents, community
representatives ainistrato, am teachers.

1
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Questionsaised As A Result of'the Implemention of Career EdUcation

The introduction of career education into a school district and the

decision to/1illy imPlement it lead to numerous questions. -Several or

the. more important follow, even though some cannot be answered at this

time.

1. What capabilities chould a student have Upon leaving school?

2. What kt.re the responsibilities of schools to students who opt
, not to go to college?

3. What are the responsibilities of schools to students who drop
out of school?

4. Is there commitment within the district to develop plans for
implementation of career educatiOn in grades K-12?

414.

5. Will there be resources available to-provtde for the implementation
of career education in grades K-12 of the -district?

6. Will there-be reso6ces tO 19Sure the pr vision of vocational
education.when career education is full implemented?

7. What implic4tions will a fully impl ed career education
programhai&ipon guidance functions wiihin the di4rict?

111

Conclusion

School District SiX has made an impOrtant first step'toward implementing

career education. Further implementation of career education will require

an examination of the basic assumptions regarding education for the community.
I!

If the examination of assumptions leads:to the goal of achieving greater student

opportunity, career education is a promising approach which offers a way to

increase.the life options for all students. We, the project staff, believe

that careet education must be considered serioUsly as an integral part of the

total educational program.
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Breaking Down Stereotype/
NEW CAREER OPPORTUNIT% for WOMEN

"giome. gatheriround people /
Wherever you roam
And admit that he wafer
ArCund.you has oWn
Actept it or s on you'll be ,
Drenched to t e bone
'There's a battle :outside raging"

Bob'Dyllan

Q Our socieiy is going through.an
iteee re-evaluation of what mikes up
mil and female roles. No lonsir do

y women expect men to be sole
p ovidere foi the family, nor ccmveraely
d these women expect to ive sole
resPonsibility for child rearing. Qre
and more' women are asking men to shar
the housework and afekhelping chanke te
ear's oil. It's not juat guy: that ar
planning the Saturday niiht dates, nor
_ming for them either. The homemaker
who is protected and cared fok is less
and leas a part of our society. A new
woman in emerging--one who demands equal
treatmedt and questions why she should
be excluded from anything because she's
a woman.

\:t

L.
illii..-.01111

-A'

OThese trends are changIng the career oppor-
tunities available.to women. Traditional
careers such as telephone opetators, nurses
and secretaries are no longer the only hope
for.the female job_seeker. Women aree-ntering
careers as lawyers, doctors and jildgeWin -

increasing numbers. More and m6re women are
entering blue collar trades. In G M's
training college 178 of iee 903 freshmen
were women. Women Are playing a larger role
in big business. From 1968 to 1973 the per-
cent of women employees of the 700 leading
U.S. companies increased from 11 to 18%.

"wesseto s RA2oss ^iv sowv Nationally, oun police force has grown to
attedtt ROLLSOSAW. WaRINNRAW. include ZZ policewomen(
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0 During the 1970's, there wetetmany
career firsts for women. Carol Polls
became a Professional boxing judge in
Pennsylvania. Emily Howell waathe first
(female pilot in commercial airline history.
Marion McAllister became the first subway
train motorwoman ih New York. The firAt
Demele.members were admitted to the4 j
American Stock ExchangeAind five womo4
aquanauts took part, inthe gove
underwater researCh'Irogramt: -F
Jesn,Bradv became the firit'womem er

.e.

o?WolArkME 84 DM?
MY GOA? CIPNOM4 OLALt.PARIP

.111SAIlfrAc1sFeIM inot!'

CAlthough the nOMbet Ot.women innon-traditiO
careers is hot glifeye4#40oLtheberfiers..
to anti* are Coming'dOln-,'IOmie personnel
officers are actively'Seeking vomen.for,theee
jobs. If you are svpiriOn who hap thi
strength tii etand up against.the pressuree
of traveling e different path',-' the folijoor-

-tunities are there.,

WOMEN IN PROFESSIONS. % WOMEN EMPLOYED

Pi4sicians

imaktawers
7-new

Engineers

Architects

10.tr4ir

2

4

- 10CHENEMBER: The EQUAL PAY ACT of 1963 makes
r it ILLEGAL to pay woman less than men for the

same job.

*MEMBER: The CIVIL RIGHTS ACT of 1964
makes job discrimination against woman ILLEGAL.

C.,.

SOme of the, &Airings ln this NAWSUITTER demonstrate
the nature of sops of.the,"pressures" alludsd to.
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$ $ What's In ALL THIS for Men ? #
It's just going to be harder, to iet a job!
All these changes don't help me a bit!

4-

Ina 4..151143! itt4s.

QTbese are counon initial reactions
from guys to the changing roles of wolien.
But some men are seeing things in a
different light. They maintain that it's
nice to give up all the responsibility of
initiating dates, toAsive up the pressure
of having to always Se strong, to share the
responsibility of supporting a family and
to become more involved in the lives of '
their children. The dream of taking off
a couple years of work is now more real
for many men. Perhaps crippling illneres
will no longevcarry the guilt from leRVieg
the family without income. Further, in
traditionally male careers, some.men report
a new and refreshing social atmosphere
due to the new involvement of women.

Perhaps it is harder in some ways for men now,
What do you think?

but maybe there are benefits too.

The CHALLENGES and Pitfalls of "Breaking down Stereotypes."
d.

CrWomenAin non-traditiOnalcareets'admit that
there is a price one pays, for such a career
choice. Some_jobs involve 'facing physical

rs and putting up-with gore muscles',
ed knuckles And getting'dirty. The:j

adjustzient to the social environment is Often
lonely. A wOman I know in an accounting firm
felt out-of-place going tOlunCh with the
"guysi." She felt like an outsider in the
group. Often there is resentment from male
co-workers. initially polidemen resented
and, feared.doing duty with women. Elizabeth
Platz, the first woman pastor in a Lutheran
ChUrch in the U.E. rePOtAtthit her.job played
havoc With her self image. She had to fight
being'"molded by structures which try to make
yea a pseudo male." It's often bard to keeO:
your own identity when others perceive you
differently than yoU perceive yourself.

123
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6:er

WHY ENTER A Non-Traditional CAREER ?

NCR' vatiNc%1Es, rt memos A 1 CoMPUrre
OVerItHAUL.

For a more IN-DpDTH

OSkip Rowe, the woman's P. E. teacher
at the lab school has some close friends
with interesting careers like computer
repair, construction management, meat
cutting and plaster shop owner. If youø
wish some personal reactions from women
about a lifestyle surrounding this type
career, contact Skip. Skip feels that
the armed services provides good skill

,building for non-traditional careers and
will give you specifics on'this.

0 For most womep, the decision to pursu a.

non-traditional career is mainly a quest on
of doing what they wanted to do most. B t

there are usually-other benefits. First
salaries are usually hig . 'Driving he vy
equipment pays more than s etarial vor
Sometimes the job is more va ied and er-

eating than unskilled jobs at wom tradi-
tionally accept. Finally, th. e is sually
more.uppditunity for sel expr n - a
goarof the emerging woman.

`Loold

FOR YOUR OWN GROWTH - - - -
0 The subject of sex roles is one of the more' controversial in 'our society today.
Where do you etand? Through clarification of-our values, we can see what is special
abOUt us, how'we,differ frol and share with others and what affects odr thinking.
There is not in absolute right or wrong position, although there are well thought
out Ones and inconsistent ones. Check out your prejudices by sharing your feelings
about the folloWing questions with your friends.

1) Are there any Career areas that ;hould remain closed to women?

2). What is different innately about men and women?

3) What differences are 'culturally determined?

'4). How does television, movies, magazines and newspapers stereotype women's role
in American society?

5) t *e Equal Rights amendment help women?
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MailiDANCr fIEL.
Mayi, 1976

'COULD MILITARY'SERVICE SERVE YOUR CAREER NEEDS?
,

,
. 11 4? t

On June 30, 1973, conscription in the milita6-
service became a thing of the past In the United
States. Since that tine the Armed Fortes have had
to recruit a volunteer army to meet the military man-
power needs of our country. To accomplish this, the
Armed Forces have had to compete with business
and industry for the youth of America. Cones-.
quently, they have developed an enlistment package
that attempts to respond to today career needs
and that allows wen encouragsL you to use the
Armed Forces as stepping JOward a civilian
career. An enlistment of two or moe. year& depend-
ing on your career goals, could be yoursylist, fas-
test and most economical road to career'success
The following information attempts to spell out the
benefits and drawbacks of army life so that you can
evaluate military service as a path to your personal
dna career goal& The Army has been chosen to lend
tome specificity to the information, but the Navy, Air
Force, and Marines offer similar opportunities.

--AS DOW? XN044.0 LOH At'
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The Army is one of the largest employers in
America. Employment possibilities exist in over 300
different Occupations which are referred to as Mili-
tary Occupational Specialities (MOS). Although the
training you would receive in the Army, would be
designed to develop the skills needed by the Army,
most of these seem to parallel skills needed in occu-
pations In the civilian economy. In today's Army, you
don't just enlist, you enlist for a specific MOS and a
specific training program. If you are not accepted to
this specific training program, then you are free to
reverse your decision to enlist It's important to un-
derstand though, that after your training la cpm-
plated your assignment can be changed due to shift
ing manpower needs of the kmy. Although the
Army takes care not to admit enlietaipto training
program unless appropriate openingi ate` antici-
pated upon completion of training, whet, their
needs change you would have to move where they
place you. At this point you could not drop out.

The Army offers a wide variety of training pro-
grams. Of 114 Worker Trait Groups developed by the
U.S. Department of Labor Q deacrlbe the world of
work; 90 have been found alien, militia- to Army
occupations Whether your career gold 'involves
lengthy professional training (such as doctor, nurse,
engineer or lawyer),_ vocationeApr technical prep-
aration (swop ap secretary., Cook. computer
PriVnOrw Pr 411,0 rpechanic)or, on-theljob train-
ing.,(such te mita, Clerk,. slips MPalinian, cargo
handler or laundry specialist), the Army may be a
logical part of youftfuture.
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L ARMY LIFE MESH WITH YOUR
SONAL NEEDS

"The Unitedt tater; Army is more than Cob; it's a
way of life." Although the Army can be used as a way
of developing skills for a career or financing an
education, you should be fully aware that the
paramount aim of the Army Is to train soldiers, com-
petent soldiers. So the first question you might ask
is "Do I wish* to be soldier?" It seems crucial to
decide for yourself if the life of a soldier is a lifestyle
you could be happy with.

Army life on the whole seems more disci-
plined and regimented than civilian life. For exam-
ple, orders must be followed when they are given,
not when you get around to it. Events like meals,
sleeping hours and inspection, which occur daily at
certain times, add a structure to your life beyond
working hours. Also there tends to be less tolerance
of individu0 expression and less opportunity for
personal choicp than in a regular job, although this
gap 13 closing. Hair styles and dress possibilities are
regulated by stricter dodes than in most civilian
jobs.. Choices are limited by numerous policies.
Beds must be made up In a specific manner. Enlist-
ment periods must be respected you can't move
on if you don't like your job. Finally, educational
methods in the Army tend to be more controlled and
programmed rather than self-directed and indi-
vidualized. It's important to be able to function in
this type of environment, if the Army is the place to
satisfy your career needs.

and dental services. Thirty day paid vacations per
year are also part of the package. Furthennore, you
can receive the benefits of low cost life Insurance
and the G.I. Bill. The al. Bill offers substantial
monthly paymeOlMor education after your enlist-
ment time is up. Here may be the key to your college
plans which now may be a financial burden to you
and your family.

Another long term benefit of entering the Army
would accrue to you if you choose to make a career,
of the Army. After twenty years in the service you
could begin to receive lifetime retirement benefits.
This means that before forty you could have a sub-
stantial guaranteed lifetime Income and start a new
career ai a civilian, with some specialized training
and plenty of job experience.

Finally, the Army seems to offer a Job alternative
with many opportunities for advancement. This is an
pportunity that is available to all youth regardless

race, sex or religious affiliation. Today's Army
the same benefits, Jobs, pay and options to

wome oes to men, except those options that
are directly wnbat related. A good Job 13 often
quickly rewarded in the Army with advancement in
rank. At least on paper you should have gt-7"
ity upward if your work is good.

a

1?Cki. liau4 eicaeN .seestuis
to ptt4 fox .Liour Zeets

OTHER BENEFITS YOU MAY WANT TO
CONSIDER

The Army offers many fringe benefits along with
career training. Perhaps the most important is the
guaranteed pay you receive beyond the free room
and board. The Army will also provide free medical

WHERE TO GO MOM HERE

If you think the Army may be an option you want
to consider in your career plans, you might want to
make use of the Army's career planning manual
which can be found in the Counseling Center. In the
student handbook, you can find specifics on most
all the MOS that are offered in the Army. If you are
still encouraged, It probably would be wise to take
the Armed Services Vocational Aptitude Batter
(ASVAB) which is used by the Armed Services as a
placement tool. In this way you could find if you
could qualify for the position you are Interested in.
Finally, visit your Armed Forma Recruiting Station
which is located at 1020 9th Avenue here in Greeley.
There you will find recruiters for the Navy, Nil Force
and Marines as well as the Army. They could let you
know if you could meet the physical requirements of
military service and fill you in on MOS' that are open
at this time. If career training in the Armed Services
is for you, the time to begin is now.
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t. 116
HOW PARENTS CAN FACILITATE THE CAREER DECISION PROCESS

0
The choice of a career for the high school senior is a crucial and often difficult decision. Each young adult,

deciding for the first time on a Job or career path, must put tosther his special interests, values and strengths
In his own unique way. Parents can help in this process. Today's youth face a complex and confusing world
and could use tile support and, wisdom of an experienced adult to help them clarify thelpfeelings and provide
tqg Information they need. Parents' understanding of the process involved in making a career decision igen
important,first step in providing assistance to the student.

The impact of a person's choice of a career path
on her life is substantial. Parents know how crucial!

001 4ka, 1400 Si A FkLMEP if .tekt dom't
14040( uLa+. a. -tipaelio,- t s

Making a career decision .entalls focusing on
three basic processes: clarifying values, matching
abilitieslo jobs of Interest, and deciding on a par-
ticular job or career pathz:People are always in-
volved in thaprocess of Clarifying their *slues. In a
career decisioritaperson must face his val ues about
work. One mist have a sense of ,the importance of
work generally in his lifestyle so he can choose
careers that involve a commitment that he is willing
to make. More specifically, one should know what
activities seem worthwhile and have value in life.
Whether they are discussed or not, these values
affect the decision process. The step which involves
the most information gathering is matching abilities
to jobs of interest. First, one must develop a pool of
lobs that could be of interest to her. Then these
careers should be explored so that the individual
can get a sense of what qualifications, traininb, re-
monsibilities, and day-to-day talks are involved. Fi-
nally, one Should get a notion of the personal limits
Involved in pursuing careers of interest. A person
:mild be interested in designing buildings, but lack
he mathematical aptitude to enter architecture
whool. Another constraint may be the fl9ancial re-
iou roes avillable for training. The final step involves
)ringing all this information together and deciding
imong the actual alternatives available. In this
these other values must be weighed along with
:areer values. 'Staying near home and going to
echnIcal school may have to be weighed against
ping acrosa countr9 to a $9,000 job.

and difficult it is, becaule they have made some
career choices themselves. Occasionally, parents
want to protect their kids from.these hardships and
attempt to push a career direction on them using
their own life experience as a guideline. Most often
this only seryes to make matters worse to confuse
"rath-er than clarify alternatives and to add rather
than take away pressure. ff,aeems ibbe a more
helpful posture to serve as a clarifying agenttb! the
feelings, values and information which motrvate the .

young adult's career decision and to provide the .
kind of support which will encourage her to keiaip oh
thinking about and searOing for the career that fits.
It is the role of underatanding listener which will be,
most helpful to a son or daughter deciding on
future occupation. The hard part about this role is
that you may hear someth ing you don't want to hear.

I KNOW U Doiv't owl to 14EAR- 4-415,
Bvi Ural You 111-tE Off 1140e

EAR AlaPPeS LiStGAI ?

One of the hardest things for a parent to accept
from a teenage son or daughter is a value which is
opposed to one in which the parent believes. For
instance, a mother who has devoted her life to rels-
ing a family could have trouble with a career-
oriented daughter or :a father who is a successful
businessman might find it hard to listen to a son who
questions the importance of money. Criticism of
student choices, with predictions of unhappy lives,
Serves little purpose. The tendency on the part of the
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student is to tune outmom or dad. Consequently, -

the student loses an Important source of guidance,
and the parents lose Input into a decision that they
will have to live with. Recognition and understand-
ing of the child's right to have differing views will
enhance the communication and lead to further ex-
ploration between student and parent. Differences
can be expressed, but from within the student's
pCint of view, where they Will be more readily consi-
dered. This will lessen the chance of a poorly ,

thought out and regrettable decision.
Implicit In this role is the parent's treatment of

the student as a person, capable of making intelli-
gent choices. This trust helps to build the' confi-
dence necessary to choose a challenging calmer
and to believe In their ability to be successful. Per-

entscan 'further this feeling by irivolving their chil-
dren in financial meetings where cost of further
educatipn is considered and by asking for their
input In other decisions that eifect the whole family.

With knowledge of the career decision process
and by chOosing to be an understanding, accepting
and trUsting listener, the parent can become an im-
portant source of guidance to the young adult. From
this role, the knowledge gained from the life experi-
wits of the parent can have a substantial impact and
the parent can become a major:source of informa-
tion about careers. In this role, parents can share
hesitations, opposing belief s and negative feel-
ings without discouraging their offspring in their
search for a career. Then their career decision can
utilize their uniqueness to the fullest.

ThloA
tho tont Guidance

Nowsloftor
of Una

school. year. Hove tho beet oununor
oven Hops to

aso you nen fal I with soon' more Infornunton
that

may hog;
you dock!'

on the caroor In your future.

-lave a

'Summer!!
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